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About this report

The beauty of nature surpasses all artists’ creations. People’s longing for colors comes
from the beautiful world we live in. This is why Nippon Paint has always been trying
to preserve the original outlook of the landscape while producing green products.
Today, we can no longer separate the environment completely from the company’s
commercial operation, because we have integrated natural colors and environmental
protection with Nippon Paint’s core spirit - “ECO+COLOR”. 2014 Nippon Paint China
CSR Annual Report talks about events Nippon Paint China carried out to fulfill its
economic, environmental and social responsibility and corresponding achievements.
All pictures included in this report are selected from the ones taken by over 16,000
Nippon Paint employees in Asia, sharing moments of natural beauty during their trips
and recording their cooperation with partners. We sincerely hope to share with you
Nippon Paint China's CSR principles, ideas and inspiration. Your valuable comments
and suggestions will be appreciated which will help us to do better. This report will
be released in Feb, 2015. You can browse or download this report from Nippon Paint
China's CSR website www.ecocolor.com.cn.
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Wee Siew Kim
Group CEO
Nipsea Group
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Eco Color, Our Constant Wish

Lean for Growth is the Nipsea Group culture which has been
consistently implemented in our daily operations. LFG is
about creating value. Alongside efforts to reduce wastage
and eliminating redundancy, we strive to create higher values
for our customers. We realized that it involves a lengthy
process requiring commitment and the joint effort of our
employees. Therefore, not only do we focus on continuing
technology upgrades and product portfolio improvements,
we also focus on our employees. Our employee is our
most important asset and resource. We have undertaken
a series of employee care activities to enhance their
professional competency for personal growth. In addition,
we have optimized our internal corporation communication
mechanism and opened more feedback channels to
employees for the purpose of welcoming their feedbacks. All
these efforts form an integral part of our corporate social
responsibility (CSR) undertakings and demonstrates Nipsea’s
responsibility to our employees.

Bloomberg once issued an article titled “Cheapest, Happiest
Company in the World” introducing the corporate culture
of Costco. Why do we want to build a happy workforce and
how do we go about building one? Why the focus on Happy
Workforce? — This is because we know that happy employees
are more effective and productive. A dissatisfied workforce
leads to employee turnover which can be a problem for
companies as it is disruptive and comes with high expenses
associated with recruitment, hiring, screening and training
replacement workers. Therefore treating employees well
makes good business sense as People is what can make a
Company successful. As we continuously promote our LFG
culture, the most essential part is to enable employees to
“create value”.

In 2014, Nipsea Group organized a variety of green
technology activities and charity events in its home and
host markets, such as Malaysia, Singapore, Hong Kong,
Taiwan, Indonesia or Vietnam. Take Nippon Paint China
as an example. It continues to support Chinese children’s
education in the program of “Color, Way of Love” and

Message

or
Nipsea
Group’s
Future
Development

has established a staff volunteer platform, through which
employees are able to participate in a number of society care
projects from their respective locations. Nippon Paint has
long been committed to the fulfillment of its corporate social
responsibility by way of undertaking charity events. Beyond
colours, we believe many of our employees are willing to
reach out to the less fortunate.

We are looking forward to making fresh breakthroughs in
2015. Here | would like to summarize my vision of CSR in
anticipation of a coordinated development between our
group, employees, society and the environment. In the
foreseeable future, Nipsea Group wants to attract people
not only to its products, but also by our responsibility to the
environment and society. | believe with our joint LFG efforts,
we are able to expand our social-friendly charitable activities
to a wider community and realize our dream of “Eco Color”
in Asia.

IMEAERFEHITE #HTS
Wee Siew Kim

Group CEO

Nipsea Group
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Founded by Mr. Goh Cheng Liang in 1962 in Singapore, Nipsea
Group is a well-known Asian paint manufacturer in charge
of Nippon Paint’s operational business in Asia. After years of
development, Nipsea Group has grown to be the largest and
dominant paints and coatings company in Asia. Guided by core
values of LEAN FOR GROWTH (“LFG”), Nipsea Group minimizes
wastage, delivers sustainable solutions and drives towards
higher optimization of resources and best practices in every
aspect. With ample expertise and experiences in the product

development, research, management and manufacturing,
Nipsea Group is continuously strengthening the quality
of product and service in order to satisfy the demands of
consumers. Through strictly conforming to the benchmarks of
safety, health and environmental protection, Nipsea Group is
upgrading its products to meet the requirement of sustainable
development. Nipsea Group will spare no effort to minimize
resource consumption and reduce any negative influence on

]
the environment. Nipsea Group believes that this is the way to
keep us as a leader both locally and internationally.
Nipsea Group has established more than 60 manufacturing
plants in the Asian region, with its business expanding to I O ' |
15 countries and regions, such as Bangladesh, China, Hong

Kong, India, Indonesia, Japan, Korea, Malaysia, Pakistan, the
Philippines, Singapore, Sri Lanka, Taiwan, Thailand, Vietnam
and Myanmar. Nipsea Group unceasingly explores new
technologies and new markets, creating innovative paintings to
meet the ever-changing customer demands. Today, its annual
output reaches 1 million tons, reporting annual net revenue
of 5.4 billion US dollars. Nipsea Group has become the true
leading brand in the Asia-Pacific region.

This reputation is underpinned by our 16,000 strong workforce
efficiently serving all aspects of the business from product
development and manufacturing to project management
that brings the group forward. Meanwhile, Nipsea Group
also attaches great importance to employees’ personal
development. It creates room for development in the company,
and strives to develop every employee’s potential, develops to
every employee’s potential, builds trust and creates collective
senses of pride and recognition.

2014 Nippon Paint China | 2014
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Lean for Growth, our way of life
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Corporate Culture and Philosophies of the Nipsea Group

HERAWERMKOER, FFERREAKEOLTES. AW, &£
MRTEHR, BIMEE, EEMRKRXE THRERNE, RBRESHESN
EHERAECCVEYRKHESEL, REXTERD—L—ENRE,
FTREEBRKETHERROREER. SRNEBRED R FILEE
HHARR, ARBNRE TESHNZERENAERNXRLH.

4*/;‘3‘}%5
Fro>

B B % 21 4R = AR KT
LIVE and BREATHE LFG

“PEZAIK” (LFG, Lean for Growth) 2ILETEHR 2012 FRE HF L
mdlx e, ZENMERREREER. REME. BAZE.
AU sR, ITELFMEERKEN. BEUNMEASEMHRARE,
EEESEPHERSE. RETKRRE, ATPEEEXNMEI AR
WREEMAK. SEXREEMEKKESKE TRENEAREERE
BARHMEEMmEBLE AN, BHMIKITRIEE, ZRELHKKEN, E2
IMEERBPNEEXRE. X—0 SRR TR E R BRI 88
BRIFZFABEHIHESHAHIA.

2014 4], LFG “RFEAK” HXIFIE T —TRE kKR BR: ik
TSR BHBEFIENNEZRERK. EIREASE-ITHARRESER
2RI W RIFHATE RTINS N TUEER, $F5 R BHE. ENE,
MEEEAN TS TAENRI.

When pursuing growth, consumption of resources seemed to be inevitable.
However, at Nipsea Group, we believe that real growth comes from doing right
things, and that the best way to combine company growth with sustainable
development. It is to focus all resources and energies on the rapid and efficient
growth of the company while reducing waste. When we can achieve the same
effects with less resources, it is better for mother Earth.

Lean for Growth (known as LFG) is the corporate culture formulated by Nipsea
Group since 2012, which aims to realize steady growth, prioritizing quality,
enhancing efficiency, and optimizing returns so as to forge an enterprise that
we are all proud to be associated with. With value-oriented cost concepts and
reduce waste, we create higher values for our clients and bring true growth
to Nipsea Group. The true growth of the Group will come from refined cost
structures and our team’s correct values. Implementing the “Lean for Growth”
project and creating opportunities for company development have become
key issues in Nipsea Group’s operational strategy. The deepening degree of this
corporate culture indicates Nipsea Group’s strength in maintaining competitive
advantages and a dominant market position.

At the beginning of 2014, the LFG project set down a high aggressive target of
achieving significant improvements of profitability before tax for the operating
units. Thanks to all Nipsea employees’ active thinking, initiatives, plans and
efforts, Nipsea Group has achieved commendable results. In particular, the
performance of the Nippon Paint China, Nippon Paint India and Nippon Paint
Vietnam has exceeded the targets set for them in 2014.

2014 Nippon Paint China CSR Annual Report | 2014 ;2 E It S ZER S
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We use different ways, to show love and caring
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An Overview of Charity Projects in Nipsea Group
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An enterprise should contribute more to the society when it has more achievements, which is one of Mr. Goh Cheng Liang’s beliefs of,

the founder of Nipsea Group. No matter in which country, Nipsea Group has always been committed to fulfilling social responsibility and
showing care for groups with challenged conditions, so as to bring colors and hopes to more people.

Paint with Love Program @ Erhnig

Paint with Love Program @ Singapore
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Nippon Paint Singapore continued our 2014 CSR efforts
to make a difference in giving back to the community.
In the month of October for a period of 3consecutive
Saturdays, Nippon Paint Singapore donated paint and
volunteered to paint three therapy centers for the
Singapore Society for Physically Disabled. The program
name was called “Paint with Love”.

SPD@ToaPayoh is a day rehabilitation center providing
rehabilitation services, nursing care, day care, weekend
respite care and transport services to more than 240
adults and seniors with disabilities.

We involved staff from different departments along
with their family and friends for 3 days of cleaning and
painting. We also invited some of our contractors who
involved paint staff of their company. We even gave the
centre a new stylish upgrade with our Momento paints.

Total number of participants is 76 personnel with a
total of 600 over hours of community volunteer work.
We donated 300 litres of paint and painting tools.
We also socialized with the elderly to make them feel
the welcome and warm friendship from the staff and
volunteers of Nippon Paint.

Centre head of SPD@ToaPayoh Sharon Chen says of
this initiative “We are very honoured to receive this
sponsorship for a full makeover of our Toa Payohcentre
from Nippon Paint. This new coat of paint provides a
clean and refreshing look which our elderly clients love,
especially the pillars in Momento Special Effects Paints.
Thank you so much to all the staff and management of
Nippon Paint!”

One of the greatest return of the event was the
involvement of our staff in CSR activity. Many staff gave
feedback that the tasks were challenging but fulfilling
and meaningful for them. Many felt a sense of pride and
achievement for helping the center bring forth a new
lease of beauty and life through our paint and effort.

n 2014 Nippon Paint China CSR Annual Report | 2014 ;2 R E I H S EERE
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Nippon Paint Colorful Dreams @ Nippon Paint Malaysia
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With the vision to 'Create Joy for Today, Hope for Tomorrow!',
Nippon Paint Malaysia’s corporate social responsibility
programme, Colourful Dreams, has accomplished a great
deal since its launch in June 2013.

This collaboration between Nippon Paint, Persatuan
Kebajikan Generasi Gemilang (PKGG), a Malaysian not-for-
profit organization, and the children homes was aimed
at creating a safe, positive and conducive environment
for underprivileged children residing in children’s homes,
through a combination of social insights and business
competencies. It takes on a sustainable and comprehensive
approach that encompasses both the physical and
developmental needs of the children, while incorporating art
and creativity as a tool for learning.

As a result, the homes get a physical makeover, ranging from
a fresh coat of vibrant Nippon Paint to basic repair work and
refurbishment provided by generous sponsors and business
partners, while the children benefit from specially-crafted
workshops called Thumbprintzled by PKGG.

These workshops focus on emotional and personal development
to instil values like ownership and responsibility, encouraging
self-expression, developing significance and motivating them
to pursue their dreams; collectively, these life-long skills and
attitudes will help them throughout their lives.

In 2014, two new programmes — 'Colourful Reads' and
'Colourful Picasso' — were introduced. 'Colourful Reads'
focuses on reading and drawing to impart the joy of learning
amongst the children while 'Colourful Picasso' nurtures
creativity, with the results from three homes — Juara Home,
Kasih Harmoni Home, and Gurpuri Foundation for Children -
being put on display in the first-ever Colourful Dreams Art by
Children, for Children Exhibition in December 2014.

This exhibition provided a way for Colourful Dreams to go
deeper with the children, in an effort to continue building
them as individuals, showcasing their creative talents and
contributing towards building greater confidence and self-
worth. Organized as a corporate fundraiser in order to
provide the children with a small start-up fund, the fund
will be released when they turn 18 years of age and are no
longer eligible to stay at the children’s home or orphanage.

It drew many well-wishers who contributed generously
towards the children’s future. The true value of the
exhibition was immeasurable as the children were able to
see their efforts on display for the first time in their lives.
What’s more, the positive encouragement received through
this exhibition had a great impact on the children, many of
whom are struggling with low self-esteem and have difficulty
expressing themselves in a meaningful way.

To date, Colourful Dreams programme has touched the
lives of over 400 children from various homes throughout
Malaysia, namely Pure Life Society, Juara Home, Gurpuri
Foundation for Children, Tengku Budriah Children’s Home,
Rapha Children’s Home in Kuantan, Vinashini Welfare
Centrein Seremban and the most recent addition, Kasih
Harmoni Homein Payalaras, Sungai Buloh. Nippon Paint
Malaysia hopes to continue to inspire the spirit of giving
back to the community with Colourful Dreams, where just a
little help can spark big dreams in a child!

2014 Nippon Paint China CSR Annual Report | 2014 ;2 E It S ZER S
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Nippon Paint Young Designer Award @ Asia
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Nippon Paint Young Designer Award (NPYDA), a regional initiative
which today involves ten different countries, is a long-standing
concerted effort to engage with young talents in the architecture
and design fields.

Launched in 2008 to nurture young talents and to inspire greater
creativity and innovation in the implementation of design,
NPYDA began as a Malaysian-based initiative with only 87 entries
but quickly grew to become a much-anticipated annual event
in the region. The award went regional in 2011 with Singapore,
Thailand and Vietnam; the following year, Pakistan, Indonesia
and China participated, and Japan in the subsequent year. In
2014, with Hong Kong and the Philippines participating for the
first time, NPYDA saw the highest number of entries yet, from a
total often participating nations.

Since its inception, NPYDA has demonstrated remarkable growth,
with entries from each participating nation increasing from year
to year; the most dramatic increase occurred in China, with 83
entries in 2012 and 730 entries in 2013, as well as Indonesia,
from 10 entries to 323 entries in the same time period. This
continues NPYDA's steady upward trend — since 2008, the
number of submissions have multiplied over 26 times, growing
from 87 entries in 2008 to 2303 submissions in 2014.

This rapidly increasing interest from the academic and student
community indicates a firm belief in NPYDA and what it stands
for; in addition, NPYDA is also well-supported by industry
professionals, professional associations and government bodies
in each country. NPYDA 2014 was themed ‘RE:Think. RE:Create.
Our Community, Our Home’ and participants were encouraged
to push the boundaries for future living by creating a community-
centric and sustainable township which provides a high quality of
life for both young and old, from every walk of life. Entries were
judged by reputable and well-established captains of the industry
in each country who looked at the main criteria of Green Design
Elements, Colour Elements, Planning & Design, and Design
Statement plus Site Planning (for Architecture entries).

Gold winners each received cash prizes and a fully-paid trip to
attend a Learning Programme, an exclusive series of seminars
and workshops led by renowned architects and interior designers
from around the region, designed to provide cross-country
learning and broaden the horizons of the winning students.
First introduced in 2013, the Learning Programme offers
NPYDA winners from different nations the opportunity to build
relationships and networks across borders while showcasing
their work to industry professionals and exposing their talents to
a wider, international audience.

Collectively, the NPYDA together with the Learning Programme
instills learning experiences in the participants, helping to set the
stage for a bright and promising future.
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15t Urban Oasis @ Hong Kong
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NiHouse refreshed and heart impressed for homeless children
in TaoyuanMuhSiang Pre-School @ Taiwan
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The "Urban Oasis" project
is collaboration between
Nippon Paint Hong Kong and
the non-profit organization,
Christian Family Service
Centre (CFSC). "Urban Oasis"
project includes 2 elements:

‘. r 4 social and green services. It
provides below services to the society: community greening,
farming, spiritual healing, energy-saving demonstration,
environmental education and community workplace. CFSC
develops "Urban Oasis" on a vacant land in urban, which is a
large environmental project in city. The project is also supported
by Hong Kong government with 5 years plan. Nippon Paint Hong
Kong becomes the exclusive paint sponsor in this project.

"Urban Oasis" is divided into 2 parts, includes "Soul Oasis —
Horticulture Therapy Garden" with the area of 7,000 sq. ft. and
"Community farm" with the area of 45,000 sq. ft. & facilities
for environmental conservation. To encourage organic farming,
people can experience and enjoy the farming activities in the
busy city life, also can enhance awareness of environmental
ecology and conservation. The program aims to establish the
green living by the fun of planting experience.

In June 2014, Disney animator, Elaine Koo was invited to
participate in the art & green activities "Green painting in
Urban Oasis" .Elaine Koo designed special murals on the
discarded containers which served as the offices in the garden.
Nippon Paint provided water-based environmentally friendly
paint products e.g. Solareflect and Weatherbond for coloring
the garden. Different parties e.g. workforce, retirees and
residents of the district took part in the event, decorated the
garden with Nippon Paint sponsored paints.

The purpose of "Urban Oasis" is to assemble organizations and
groups in different segments to participate in environmental
protection and community greening activities. In order to build
the love, express the spirit of unity and harmony and make
contribution to the community. Nippon Paint Hong Kong wishes
to create a healthy and green life for urbanian through this
project, and strengthen the environmental awareness, promote
the conservation of environment for the future.

Nippon Taiwan has run "Color, Way of Love" campaign since
2012. The project has donated paint to rural schools and
charitable organizations, helped children improve their learning
environment, and beautified their schools and living space.
Aimed to build a comfortable, colorful and even visually
creative learning environment for children, the project wishes
to draw a picture of a brighter future for them with the help of
Nippon, teachers, families and volunteers.

In 2014, the project was held in MuHsiang Children’s Home, a
nurturing home to provide a complete family for children born
in poor families or hurt by domestic violence.

In August and September, Nippon Taiwan provided indoor
paint and tools for artist volunteers of Bright Side Projects, so
that they could paint the old worn-out rooms of MuHsiang
Children’s Home. The project not only made the school more
beautiful, but also left a precious memory of cooperation
and sharing in the minds of volunteers and children, who also
understood that we all have the ability to change our home and
the whole world.
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Renew your world @ ErhniE

Renew your world @ Singapore

8

orbis

The "Renew Your World" program is a partnership formed between Nippon Paint
Singapore and the international non-profit medical organization, ORBIS. This
program aims to assist under-privileged children who have been diagnosed with
severe visual impairments such as childhood blindness, cataracts, glaucoma and
other eye diseases. Since 2013 till December 2014, Nippon Paint Singapore has
donated S$150K and successfully restored vision to 440 children all across Asia.

TR GEIFHME R T HRERANBIEZT

Below are some children that NPS has helped in restoring their vision.

) 1- Z=5k & Casel-Li Yongchen
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?Egﬁ]?{lgﬁﬁﬁﬂﬁ Tk REZFRIET, RESETH
MAITEH,

Li Yongchen was born pre-mature at 29-weeks and weighed 1.35
kilograms. He was subsequently diagnosed with Retinopathy
of Prematurity, a potentially blinding eye condition that affects
premature babies. Yongchen’s parents, two poor peasants, could
not afford more medical care for their son and were about to
give up and forego treatment. However, ophthalmologists at
the Guangdong Women'’s and Children’s Center intervened to
apply for financial support from Orbis, thanks to a donation
from Nippon Paint for needy children. Yongchen’s ROP was
brought under control with one medical operation.

%4 3- XZKR Case3-Liu Jialiang

LARRAN AR, KRESE
EHEEME L — T ERKRER
ﬁ,&%ﬂﬁﬁxﬁﬁﬁﬂm,ﬁ
BURYRELERE, RUEE
HAHITRIT RS SHANERS, :
RROMAFROEERE. EHINEZRE, KRAWE
ErOMB R REROEZRT. EENE, ZTISHR
R B BRER AR A AT REM. %EM%#E%&%M
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RS

When Liu Jialiang was 6 months old, Jialiang’s mother took
him to a local hospital where she was told her son had poor
visual acuity and strabismus. Strabismus can lead to visual
impairment if left untreated. Surgery was needed to cure
Jialiang of strabismus. It was several years later before Jialiang
was finally brought to the Guangzhou Women'’s and Children’s
Medical Center for treatment. Fortunately, Jialiang could still be
treated with good outcomes and his surgery went ahead with
support from Orbis and Nippon Paint’s donation. After several
follow-up treatments, doctors managed to align Jialiang’s eyes
successfully and restore his vision to normal.

“Renew Your World” 7+ B MKMEFRIEEFETHE A
(ORBIS) BIEMI—AIIE, ATHUHMLEFTENNER, WKHA. BHE, Fi
REIREMTTHILE. B 2013 £ F 2014 5 11 B, IHHHMFEHIBE 150 E%JT:,
REThEREN 440 BEMILEHRERN.

—/\ﬂ tt ﬂﬁ

Z=245] 2- 1E%{F Case2-Tan Haowei
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Baby Tan Haowei was born extremely premature at 25-weeks
and weighed just 830grams. The local provincial hospital staff
made huge efforts to keep tiny baby Haowei alive. Haowei’s
mother eventually managed to take her son home from the
hospital after a length stay. Later, she noticed that her baby
did not seem to see objects well. She took Haowei to see an
ophthalmologist at a local hospital. The doctor discovered that
Haowei had Retinopathy of Prematurity, a potentially blinding
eye condition that affects premature babies. Unfortunately, the
local hospital did not have the ability to provide treatment for
Haowei. Desperate at the thought that her son was going blind,
Haowei’s mother took him to the Guangzhou Women’s and
Children’s Medical Center to seek help. Financial support from
Nippon Paint through Orbis, eventually helped baby Haowei to
receive the badly needed operation and save his sight.

2245 4- [E]3ETE Case4d-Zhou Meilian
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Baby Zhou Meilian was born pre-mature at 31-weeks and
weighed 1.5 kilograms. Meilian was sent to the People’s
Hospital and remained there for a month after his birth due to
his prematurity and breathing difficulties. During his stay at
the city hospital, Meilian was diagnosed by an ophthalmologist
with Retinopathy of Prematurity (ROP). Unfortunately, Meilian
required several rounds of treatment which his family could not
afford. The Nippon Paint donation to Orbis for needy children
enabled Meilian to receive the medical treatment that he
needed so badly and saved his eye sight.
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CSR Projects @ NPC
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Coating, which presents unique charm of different colors,
helps make our life better. At Nippon Paint, with corporate
responsibility as part of our essence, we are committed to
bringing more power of color to the vision of the public and
making more contributions to local community and society.

Teaching real-world science to children - the future leaders of
industry

Nippon Paint and its Group company, Nippon Bee Chemical,
have been regular participants in the “Science Favorite” project
host by the Osaka Chamber of Commerce and Industry, in
cooperation with the Osaka City Board of Education.

The “Science Favorite” training program aims to encourage
more staff volunteers to help children feel the charming beauty
of science knowledge. Children are the hopes of the future
chemical industry, thus it is essential to cultivate the interests
of children in science from their school ages. Employees from
Bee Company and Nippon Paint act as science teachers and
provide a variety of vivid “science classes” for children where
they are able to better understand the importance of science
knowledge in changing the future.

Old walking bridges were renewed with the support of
Industrial, Governmental and Academic Joint Program

Since 2008, Nippon Paint Group has made solid efforts to
support the “Renewing Walking Bridges Program” initiated
by Osaka Government. Nippon Paint along with its Group
company, Nippon Bee Chemical, has played an active role in
the entire program through providing paints, innovative color
designs and technical painting guidance. In addition, Nippon
Paint Group also has called on local students to participate in
the activities of color designing and on-site painting to involve
more people into the volunteer teams.

What’s more, Nippon Paint Group has also painted the most
beautiful pictures created by local primary school students
as decorating boards on the walking bridges. The exhibition
has brought enormous delight and pleasure to children and
has created splendid view for residents living in surrounding
communities. Our joint efforts have given new life to those,
walking bridges, revealing their charm again through innovative
color designs contributed by young people.

Voluntary service expanding to an increasing number of
communities

As a corporate committed to the fulfillment of social responsibility,
Nippon Paint Group has organized volunteer teams mainly
comprised of employees and made proactive efforts to
promote various Society Care programs, hoping to improve
community environment through voluntary painting and
refreshing public facilities such as gardens and schools.

During one school refreshing activity, the teachers and students
there also joined our staff volunteers to paint the school. Our
various public welfare projects such as cleaning graffiti on
walking bridges and renewing primary schools have gained high
recognition by the public for years. As our voluntary service has
expanded into more communities, the Nippon Paint’s volunteer
teams are becoming increasingly stronger. We are looking
forward to involving more people in the power of color and
spreading the warmth of charitable programs in joint efforts.
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Nippon Paint China is an affiliated company of Nipsea Group.
It entered the China market in 1992 and is committed to
beautify and protect people’s life by manufacturing quality
products and providing beautiful colors in all parts of China.
It has become the leader in the Chinese coating industry
and among the top paint manufacturers in the world. As a
comprehensive professional service provider in the painting
industry, Nippon Paint has been continuously striving to
facilitate technology research and development and to
enrich product portfolio, so as to offer more options in
painting functions, painting effects, eco-friendly properties,
and services for Chinese customers and clients, and to meet
maximum social and market demands. In the comprehensive
spectrum of business, Nippon Paint comes out top in
architectural coating, project coating, auto coating, auto
refinish coating, industrial coating, coil coating, protective
coating and powder coating industries. Landmark signatures
such as the Shanghai Expo venues, the Beijing Olympic
Games venues, the Guangzhou Asian Games venues and the
new CCTV building, all of these radiate with the protection
of Nippon Paint. Nippon Paint is gradually gaining trust and
attention since it has lighted up people’s life.

Its subsidiaries in China include Nippon Paint China Holdings
Co., Ltd, Nippon Paint (China) Co., Ltd, Langfang Nippon Paint
Co., Ltd, Guangzhou Nippon Paint Co., Ltd, YSL Paint (Suzhou)
Co., Ltd, Nippon Paint (Chengdu) Co., Ltd, Nippon Paint
(Foshan) Co., Ltd, Nippon Paint (Tianjin) Co., Ltd, Nippon Paint
(Shanghai) Research & Development Co., Ltd,Nippon Paint
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(Changzhou) Co., Ltd, BK&NP Automotive Coating (Shanghai)
Co., Nippon Paint Industrial Coating (Shanghai) Co., Ltd,
Nippon Paint (Zhengzhou) Co., Ltd, Nippon Paint (Hebei) Co.,
Ltd, Ltd, Nippon Paint (Shenyang) Co., Ltd, Guangzhou Supe
Chemical Co.,Ltd

In 2010, Nippon Paint China launched the CSR project
centering ECOLOR that integrates ECO and COLOR, and sets
forth the three segments, nature, economy and responsibility,
as our mission. In this project, Nippon Paint China marched
towards low-carbon footprint and environmentally friendly
paints while implementing the five major CSR projects,
namely “Employee Care”, “1+3 Project”, “Color, Way of Love”,
“Green Movements” and “Society Care”, pledging to work
for a more balanced ecosystem and a more friendly world.
Nippon Paint has invited strategic cooperative partners to
join its CSR projects as a vital part of business strategy. The
CSR projects, having connected all the stakeholders in the
whole society, are pooling efforts to protect environment to
realize a sustainable development.
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Eric Chung

President of Nippon Paint China and Trade Use Unit
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2015 Change and Enjoy!

If each employee in Nippon Paint China is able to act as a
central light source and share our positive thinking with three
of his or her acquaintances, we will find Nippon Paint China
becoming a large pool of light sources radiating the wisdom
to see the bright side of life. The cumulative positive thinking
will help address emerging challenges in a constructive
manner and promote its virtuous circle within the entire
society.

Though the past decade has witnessed numerous changes
within the global economic environment, Nippon Paint
China has been able to seize precious growing opportunities
and initiate a branding enhancement endeavor in 2014,
which encompasses upgrading brand awareness, integrating
painting system and product portfolio, launching a new era
of painting services and improving CSR offerings. We would
most sincerely wish that what we could attract people
extends far beyond our delivery of products and services,
but relies on our clients and customers’ understanding of
the value of our brand. Led by this business concept, Nippon
Paint has undertaken a transformation process from a mere
coating supplier to an integrated service provider.

The development and promotion of coating system in Nippon
Paint China has constituted an essential internal CSR strategy,
closely associated with the sustainable development of the
coating industry. As a leader in coating technology, Nippon
Paint China understands that coating products merely act
as an integral part of the entire coating system and that
environmental protection must be implemented through
cutting down the overall VOC level and facilitating automatic
production aimed at labor input reduction. Besides, efforts
shall be made to upgrade coating technology and services,
optimize coating system, and eliminate the application of
glue to ensure the benefits of consumers during the process
of renovation and refreshing. In conclusion, eco-friendliness
remains at the core of consumer needs. We will make
steady efforts to meet consumer demands with enhanced
services and to explore further innovative dynamics of Lean
for Growth (LFG), creating higher value and stronger brand
power with joint efforts from our consumers.

With respect to our enhanced offering of CSR programs, we
have been seeking to involve more stakeholders, such as
Nippon Pain China employees, dealers and our cooperative
partners. An internal staff volunteer platform has been set

up to attract more Nippon Paint employees, enabling them
to participate in charity events with remarkable flexibility
and convenience. In the meantime, an increasing number
of people outside Nippon Paint China, such as our dealers,
cooperative enterprises, college students and charity
activists, have joined our volunteer teams to support the
fulfillment of our corporate social responsibilities. The year
of 2014 marks the first year of the transition of Nippon Paint
China, and is of vital importance for our CSR development.
Here | would like to express my sincere appreciation for your
support and contributions. With our joint efforts, Nippon
Paint China will continue to make more achievements in the
future and expand the coverage of color charity platforms to
more communities.

Here in Nippon Paint China, giving starts from sharing. We
are looking forward to consistently involving every member
of the Nippon Paint family into our undertakings of corporate
social responsibilities as an integral part of our daily life, by
offering better products and services, embracing changes to
better accommodate people’s needs and encouraging further
sharing and caring endeavors in 2015.

|
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Eric Chung
President of Nippon Paint China and Trade Use Unit
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THRS5INE. KARNEFETHMAELRGRE, HEEEE
BRENIESRE, ESRINIEREMGLAER. BXA
HAMEE, RBEMWHOMOE, FaERNMDBHHE e
%2, RERRIFEVINXRREERE, 48R R TRIER I BiK
EMEERE, 18k LFG BME s EIFM®IT.

5Eer, Y TERMEREROELETRES, RNEER
BiREX mE TR RE A it AR ERETHENE
B, EEFR, BNAHEAMSHINET RNARTAFELE, £
BABBREWTIAREGEERBIRR. 2014 £, ZEHRREHR
REOFEETRATUWRRBEVENESTEZ—: HbaFHE
FAKMRBBE A, #I R ICOAT HBRXERER™ M,
URESKER CVGlaz L. BATEAZFAHEREHRR
M RRIBRAR, I “REXMER” HELHSHE
(CSR), Xe/=F KRR D TiRIER VOCHBHE, TATLA
ERMERE, AHEEPERWERN, ARR, FTaERHF
AHELRHMSEREL THE.

SBPERTWRHELEZR HRE

Michael Yang

President of Nippon Paint China Industry Use Unit

HETIA R E W EETE LFG F5#F0 CSR MEIM T, BEME
ERIXWE, HTRINES. B EZHEBAES1E (Teamwork)

ME—MRIEMASNE N, ENFNTHRESE WIHER
HHERERAR, Ik, 42 SFRFEMANTRELR,

FREEIHSRME.

L

#ia
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Lean for Growth
Undertaking Our CSR

“Lean for Growth” (LFG) is formulated by Nippon Paint
two years ago, which has greatly constituted our shared
corporate culture and values. Through explorative practices
in the past two years, Nippon Paint China has witnessed
continuous improvement in the LFG endeavor. Last year,
we have further promoted the LFG implementation
within our group, integrated LFG with our corporate social
responsibilities and refined the employee feedback channels
to listen to our employees. To better facilitate the LFG, we
have established an internal communication platform to
enable communications among all staff, on which employees
can present suggestions and comments and deepen their
understanding and recognition of our corporate culture and
values. In addition, we have built other feedback channels in
hope that a friendly working environment will help improve
our employees’ working efficiency and enhance the sense of
belonging in the workplaces. We firmly believe that only by
listening to our employees can we achieve a more robust and
mature communication mechanism, and through providing
employees with proper care and help, so that we can
enhance their loyalty and satisfaction, and achieve a better
performance of the LFG concept.

In the meantime, we need to constantly improve our business
acumen into our product portfolio and the market so as to
realize sustainable development in the increasingly fast-paced
and ever-changing business world today. In recent years,
we have furthered our research and development efforts
on high value-added products, focusing on both market’s
needs and environmental friendliness. In 2014, promoting
green and eco-friendly technologies has become one of the
top priorities for Nippon Paint Industry Use Unit, including
facilitating the application of Waterborne coating, marketing
new product systems such as the eco-friendly 1COAT colorful
electrophoresis products, and undertaking research into
differentiated CyGlaz products. We are striving to provide our
clients with eco-friendly and high quality coating solutions,

Message
for

Future
Development

contributing to Nippon Paint’s CSR core spirit—“ECO+COLOR”.
These products significantly reduced the release of VOC,
while reduced the use of fossil raw materials. To meet the
demands of our clients and demonstrate a best practice in
environmental protection, energy saving, emission reduction
and sustainably development.

Guided by the LFG and CSR concept, Nippon Paint China
Industry Use Unit will continue to implement more employee
care, build teamwork with every employee and promote
balanced and sustainable development between the group,
society and the environment by researching and promoting
more eco-friendly products and technology, contributing to
its fulfillment of more corporate social responsibilities.

“%@/sﬂ

UHPERXRTASBELEERE F5%E
Michael Yang
President of Nippon Paint China Industry Use Unit
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Nippon Paint Trade Use Unit

P IFEIE—FE, RIFETFERE P HIREN—IHT, REFRHFRERILFB
— FHR A SE L ED — TR n S
Nippon Paint Joins Hands with You to Paint Wonderful Life Nippon Paint, the First Thing You Might Encounter in a City
Together — Decorative Coating Division — Project Coating Division

S TRERWER, UeSENSATEHRNCE.
2EARMUIEBRSARFRTEIREIS, HEF
RH{EVEARSRENIIBT M EEEMELH
EARBRYRRIIGRS REEME ZERENIEZ
1f; IRBFRITHL, SEHARKESTEBHENE
ERITEFR, RHEIVDENBHBRAE.

NHTRFVHREEEAILRREIE LigtE,
IFNIEETREEATIRENBAREEAMELRS, X
WA R EMS A & F!

Since its establishment, the Project Coating Division
. is committed to create harmonious landscape. Over
oy = e 100 professional engineers visit project sites to provide
T ¥ professional consultation and high-quality products. Several
hundred sales professionals cover the country to ensure that
the logistic and on-site service systems operate efficiently, and
that products and service are provided in a timely manner.
The Engineering Color Design Center promotes “Color of the
Year” every year based on the latest trends, and promptly
provides professional color solutions tailored to your own
project.

i

The Project Coating Division provided comprehensive

professional service for major construction projects such as the

Beijing Olympics, the Shanghai Expo and the Guangzhou Asian
| Games, painting the brightest colors for our cities.

SRR AER, EIEFFRABRERIAR. F
BERE. BRAWMMNERES M. TIEREREL SME
R, KB|R ZERRE, HLIMEAHEEELES
MR, BRNR B, FRATIFRS R, B, £ “I
B, ARBIFEE" HRBESIESIT, IHARIA24
SEFITFREEHME, ELRTEHEBERMHLR
B, BEIFMR. EEN. ERRHREERSRIFRS,
AT TR BERI T E I EE!

Nippon Paint Decorative Coating Division provides
consumers with healthy, eco-friendly, colorful, high-quality
products. Coatings for interior walls, exterior walls or
wood, as well as various painting related products have
made Nippon Paint synonymous with environmental
protection products and colors in the eyes of consumers,
and have allowed it to become a leading brand in the
market. In addition, under the guidance of the brand
spirit — "Nippon Paint, Refresh Your Life", the company
not only continues to focus on the R&D of products and
colors, but also concentrates on providing customers with
better, more eco-friendly, more efficient and easier coating
systems and refreshing services, improving the life of
millions of families.

2014 Nippon Paint China CSR Annual Report | 2014 ;2 E B S EER S



22

P SIRPHRFEK, ITETWREER

— I FBEMSHMFE AR

Serving as Auxiliaries of Coating Products to Form a
Professional Coating System — Accessories and Substrate
Material Division

BEBEHERE, BETHAEMSEMNZE €
SHRBARTIPAEREENMA. SLBHIEMREM
BENMEENRM RS, BIRMAZRLETR,
HWhMe, BINMREHEWMA. FMEROEH =R, HES
B 30 XEFRmEr MR S TRHNE, 533
R BUR B B RRIREE R, AEPRH—IEXR
RAR.

EARKKEZNEREMEZ —, REUHREER
MEREKHNER, EEEMNRILAFREEZZE I
BRRSRGUHRS, IBEMSHEMELIRHARE
RUEHEBEETWAIRIEER Y BirmEL.

The most beautiful surfaces are inseparable from the
support of accessories and substrate materials which are
used together with coating products to create a better
life for people. Nippon Paint's accessories and substrate
materials include underlying materials for interior and
exterior walls, underlying materials for kitchens and
bathrooms, processing tools and substrate materials. In
addition to providing highly durable, eco-friendly underlying
materials, we integrate more than 30 international suppliers
of substrate materials and tools with Nippon Paint’s quality
paint to form an overall coating system, which can provide
one-stop solutions to customers.

As one of the long-term development strategies for the
future, the coating system not only is the highlight of growth
but most importantly allows users to truly enjoy Nippon
Paint’s high quality and systematic service. The Accessories
and substrate material Division hopes to provide consumers
with a more professional coating system.

P ERIRRKEREER, ERREEEF
—BREARFRE A

Ideal Choice for Your Customized Wood Coating — Nippon
Paint Commercial Furniture Coating Division

IBERABFFLUHBNTURMURBRES
AR, HRAFEETL T RERAFA LR B mE
KHFE. APHEHRARERERERRES KM
UV- ZESMSEEIL %R, WB- K IEARSE %, IR EHA PU-
REBER. PE- NMEMBEZR. NC- HEFMELEEF
M RESHEARRR. LIPERAR[ERUIBASHAM
PR, TURBRARRSIME, REERIR#5ERE,
ARIT KA K#B. K& RIE, FiE RIE. 1A
1B, IR ORI, POMRERSEMESERES. TREES.
RREHNAREFRE—MXBRAE.

Nippon Paint Commercial Furniture Coating Division is
committed to providing optimized coating portfolios
to meet the increasing needs of energy conservation,
emission reduction and automatic painting in wood product
manufacturing industry. Our product portfolio encompasses
both more eco-friendly and efficient coatings such as
Ultraviolet Cure Coating and Waterborne Wood Coating,
and general products such as Polyurethane Coating,
Polyethylene Coating, Nitrocellulose Coating, differentiated
coloring coatings and wood coatings (e.g. plant-based
wax oil coating). Featuring world-leading superior product
quality, professional technical service teams and efficient
supply channels, Nippon Paint provides one-stop solutions
for manufacturers producing tailored wood products such
as doors, windows, ladders, strips, wardrobes, cupboards,
showcases, bathroom cabinets, panels, trim panels and
outdoor wooden landscapes used in homes, projects, and
exhibitions.
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Nippon Paint Industry Use Unit

P gELL R MY B R 42 BT B IE 200
RE? —RERBEL

Making the Best Colors Possible for 200mph

— Auto Coating Division

UBRERMBUBBEATARSAEY
BESERERMAR HEFIERE, HEA
S FRIRE. IPRFERBEXTREER
EAEUZER, RIPEEDZR, PERAL
REZR, UMRERPMBRME—ARFRMET
BERRRGHENLAR, EREX HFE. B0
BRI, SEMiEREEEENIIL M.

SRR FEREL 1994 FEFFRE P ERERNE
ANERGREFTRETRIRSE. 2008 £5
& & Bolling& Kemper 1€, R IZHHILFB
BHERAT, BAESHKRELATEILITE
KRS

Nippon Paint Auto Coating Division is committed to
providing special purpose auto paint that enhances
automobile performance and prolongs automobile
life. Its products have become industry benchmarks,
including surface finish chemicals, protective
primer, intermediate paint and reflective surface
paint. Nippon Paint is the only provider that
provides complete range of auto coating systems,
and dominates Asian markets including Japan,
Thailand, Indonesia, Vietnam and the Philippines.

Since 1994, Nippon Paint auto coating began to
serve Chinese OEMs and part manufacturers in
China. In 2008, the Auto Coating Division partnered
with Bolling&Kempe GmbH, a German private
automobile paint manufacturer, to set up the joint
venture BK&NP Automotive Coatings (Shanghai)
Co Ltd., combining technologies, services and
capacities to offer better services to more auto
makers.

>

HERELLE B ERS F R R Tihig ?
— IREBANRRIE LA

Refinishing Cars in the Street

— Auto Refinish Coating Division

2003 £, IMFRRFBINRBHANPETS, UHIFREIE
2, BAKEAR, RRHRS, REETLHRIIEF. I
REBNAHFELRENETERFEENES T MEBEH
REH, 4 FFD, BREERHEML, TUHERR
SHHIA .

SRR EEAMNERIE T RAR NAX 2 B AR E BN R &
hEERITFHNRMZ— ESCH0SEMNHE. NAXRE
% Nippon Paint Auto-refinish X ( 3L/ FEAEAMEFHAE T RAYAT
8) . BN T AL RINIFERP, B3 I8 (Easy- K5,
Exciting- 3. Ecology- 3/MR ), IBRKEM, Bk BEK. HAMEE,
BMNEEBIFEFCIFMTE. ILIFREBANER= T NAX (i
i) TERMESHN S, EEGN. EI. EE7.
REMERE EAZPRE—RINBREAAR. OXNREEKX
5. mRERBENTHEN, NAX =R EL SRR
MREIZHTE, HRRKEBSEH, AH. AFESAEHIER
AIIATT.

After entering the Chinese market in 2003, Nippon Paint’s auto
refinishing paint has always been among the best due to its concept
of environmental protection, professional technology and dedicated
service. Currently, Nippon Paint’s Auto Refinishing Coating Division
has its own production plant, color R&D base, four training centers,
nationwide sales network, professional after-sales service and
marketing support.

NAX, a brand under Nippon Paint’s auto refinishing paint, is one
of Japan’s best-selling auto refinishing paint products. It has a
history of more than 30 years. NAX represents Nippon Paint Auto-
refinish X (unlimited possibilities). Nippon Paint is committed to
sustainable development and environmental protection, persists
in E3 philosophy (Easy, Exciting and Ecology), pursues excellence,
and challenges itself. We believe that we can continuously reach
new levels of development. The NAX products of the Auto Refinish
Coating Division have complied with the novel E3 philosophy,
offering a series of solutions to customers in terms of toning,
easiness to execute, strong hiding power and eco-friendliness.
According to high-end customers demanding high and stable
quality, NAX products have been widely acclaimed owing to
superior quality. The product has also gained recognition from
Toyota, Honda, Nissan and other automakers.
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Environmental Revolution of Industrial Colors in the 21st
Century — Industrial Coating Division

TS ST ST

o

g

S

il

MR IARMELSEZNETRENM,. KA
REHL. PLE, ER. Rk Bk, 3C BRBIRBER
BEYER, HE TR, ERRSEIE.

EHNTHRETUEFRBUR” RMBRSHE
B, BAREEARRE, R #H HRAKEREF
ik voC i, iHEEPENMIERET RMER, HEE
AFRH—BEHEZ S, RN XEE., KEE.

Nippon Paint's Industrial Coating Division engages in
production, sales, research and development, and after-
sales coating services for engineering machineries, wind
power generators, locomotives, motorbikes, fluorocarbon,
electrophoresis, 3C and heavy duty coating.

We are committed to providing customers in the industry
with quality products and services. Meanwhile, we give
full play to the advantages of technology, research,
development, promotion and apply waterborne paint and
low VOC paint. In addition to meeting customers’ demand
for aesthetics and performance, we hope that we can
contribute to environmental protection, making the sky
bluer and the water clearer.

b 333,

R IR AR S RAT ERISMK
— EMRAE LR

Nippon Paint, the Most Trendy Dressing for Home
Appliances and Buildings — Coil Coating Division

MFEMRHELEE, REMTEE—SEHRES
MERRE AR, FaEERET. LR K.
BE W%, EROEESRE, EMREMEERE,
TEP. K SHXTREFEEFHTETEXK.

SLEBEMR R D B P E S T IARE K AR
ERFRER. TUHBRARRSIME. REHGEEE.
ZEK, FERIRKHTIAER, EIPEMETL
MEHUIEK, P aihkbET oL,

Nippon Paint China Coil Coating Division is the only
professional supplier for complete range coil coating
products in China. The products include degreaser,
passivation liquid, primer, back paint and finish paint that
are applied in home appliance, building materials and
functional paint products. The portfolio is complete and
may cater to the needs of mid-range, entry level and high
end customers.

As China’s coil market grows, the Coil Coating Division
has developed a stable product portfolio, a professional
technical service team and an efficient supply chain. Thanks
to the continued increase of market demand, the coil
coating production increases by multiple times, and product
portfolio also diversifies.
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7 BEMY ML FR % — BRI AL AD

Nippon Paint Stands Out for the Most Rigorous Test —
Protecting Coating Division

IBIIFRB T RIEECE—BSERNRE.
1996 S LI THR L, BTXREERM
Hit, £F1Z. ERAIZHHR, TH#HL ‘5
El&. fkvoc, iR R R BIMR™HIE M~ i,
Wik R P ETIAIE ARK. LR REEL
%B’f"riﬂ‘ﬁ%% B B, B, EFEREIE

HHREE BT, NAER. %q*t%\
iT\ﬁ %ﬁﬁa\ Ak, WIREL. BEEESLE. W
Bk E—RIMER M, TR “EEEME’J
EWHIBRAR" .

Nippon Paint’s protecting coating products have
been sold for more than a century. In 1996, the R&D
center was established in Shanghai. Through the
study of paint’s basic theory, production technology
and application process, the center continuously
developed quality products with high solid content,
low VOC, high performance and eco-friendliness, thus
meeting the needs of Chinese market and customers.
Nippon Paint Protecting Coating Division aims at
professional anti-corrosion markets such as bridge,
port machinery, petrochemical, power, offshore
oil engineering and metallurgical steel structure,
provides a series of quality products including alcohol
acid, zinc powder, epoxy, polyurethane, fluorocarbon,
acrylic acid, polysiloxane, heat resistant and fire
protection products, and offers customized and
professional solutions.

P SIEM AR

Nippon Paint Powder Coating Division

ﬁ?ﬂ#ﬁ}k;ﬁ’ﬂ?ﬂk%ﬂ ]
EUNERRERTL.
47 HE, BRrAEXRIE.
oM L Fn A ER P A A
FEM, S[HmL. EE.
EE, ZEEH#HONLSER
ML EAINEF=iZE, BT
MARUBIE=L 100 B,
FEF=8E A 6 FE,

APHEHBLHEE
PR &R A RS T
RS EEIEXR, MEFE
DSM, ImtiRE. EERFE.
EEBHXE, RIETH
FRENEFREREWE
HIARBIR REE™ R,

IMMARRBTREAEE 2, SFREREM —K
Tib, R%E, KB, BFHER BERIWEHE, Hit)
BEMERBIEITL, EESTUMSERACIPNRRE
A ER R A P E M AR AR BT R K8 E, FIIEE AR FITIL
RELEEFIVENRERTZ—.

ABMERBHBLRRARES S, BEZEEHRT,

BRARARAT H#ITEREAL, NRBEEPENT
ii!ﬁ'a;km_g*iﬂfftnn, FUTEEMBARRS. TURBRAE,
AREREFRAHEERIRS.

Nippon Paint Powder Coating Division is engaged in the development,
production and sales of powder coatings. Currently leveraging test
instruments and manufacturing equipment imported from Switzerland,
Germany, the United Kingdom and the United States. It operates more
than 100 modernized production lines with annual capacity of 60,000
tons in the four production centers in Tianjin, Suzhou, Foshan and
Chengdu.

Nippon Paint Powder Coating Division has established strategic
partnership with major international material suppliers such
as DSM, Ciba, DuPont and BASF, and provides a variety of best
powder coating products for our clients.

Powder coating products of Nippon Paint can be applied in
various fields, including architecture profiles, general industry
uses, automobiles, home appliances, electronic consumer goods,
pipelines, industrial anti-corrosion and other functional paints.
Having achieved outstanding outcomes in many fields, Nippon
Paint Powder Coating Division has become the leader in the
powder coating industry as well as one of the framers of national
architectural coating standards.

Constantly pushing for excellent quality and customer-oriented
principle, elite technologic talents in Nippon Paint Powder Coating
Division spares no effort in researching and developing diversified
products tailored to the market needs for our clients. At the same
time, it also offers all-round technical services and professional
solutions to serve different clients well.
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CSR achievements of Nippon Paint China in 2014

2014 &, FA1HLEIRERA R

Working together for a better world in 2014

2014 T FBAHRB TEFRINER, THEBEENARSGE
In 2014, the staff of Nippon Paint China jointly achieved successes of our own and submitted a green and caring report
card to the society.

2014 3B 1S NEEK, KEREEEIH, \

BYSEREAE 8 5% Mk,

In 2014, Nippon Paint China implemented a senior
. leader safety diagnosis program throughout
() . ' () its 15 major plants. The completion rate for

rectification reached 85% and the pass rate G
for safety tests was 100%. “

2014 FFLRFH L F ARG 2 1 TREFIRIL, 2014 £ VOC(HER AN EY ) P RIEFLRZE

=g 1 OO% FEERG A AR 2 LE 1 000/0 {ik voc

Low-VOC (Volatile Organic Compounds) products in
the portfolio of emulsion paints have all met low-VOC
standards in 2014.

\
a2 12,000,000,000
mksEp, H 7 y 500 BIFBAXERIZE S

The 12 billion revenues in 2014 were the result of joint
efforts of all the 7,500 employees in Nippon Paint China.

Nippon Paint China’s R&D team for emulsion paints obtained
21 patent licenses in 2014, with all of their products meeting

national green standards.
-

- Y

- -

2014 &£ “FLRRHETBARET 2013 & N 014 55 8 27 1 29 . N
0 ’ )
TRET 2 O u 4 /o The annual power savings in 2014

1 ] » reached 827,129 kWh.
Carbon dioxide emissions in 2014
@creased by 20.4% as compared with 2013. K

2014 Nippon Paint China CSR Annual Report | 2014 373 E RIS EEFRE




\
2014 S 1 70,900 MTK [ E

The annual gas savings in 2014 reached 170,900 m?3.

\_

-——
17% and the reduced expenses worth of 2,346,000
\RMB in 2014.

\

2014 fF BN = G BE R IE FE TN BE 1 7 OA)’

venn 2,346,000

The fuels and energy costs has been saved about

\
2014 E#J’EZ'JJT1 5 it XX E, @

=Ll TN BN BML RIN. TN, BRYE. RiE.

ESZ%BQ M, £itE 1 ,OOO BRIFEE
25, SHHAHET 1 ,500 A

Nippon Paint China pushed forward a total of 15 Society
Care programs in 2014, covering Shanghai, Guangzhou,
Hangzhou, Zhengzhou, Wenzhou, Suzhou, Langfang, Tianjin
and Chengdu. A total of 1,000 employees have participated in
the programs and more than 1,500 people were aided.

@n 230 students were granted the scholarship.

@\

mmZ,OO0,000 w, e

FERWARKXFREMBRFRERENFEN.

2014 EFEETEARKFZFHFES BN

MBEEIEIIES, CHBEE 2 3 0 BREFE.

In 2014, Nippon Paint continued to donate to the Education
Foundation of Renmin University of China and offer financial
assistance through the Nippon Paint Scholarship to students with
financial difficulties in the university and its affiliated high school.
Since the establishment of the Nippon Paint Scholarship, more

\

2014 FEPEFVFELREE R,

LR AREER.

FECARE. PERKAERER,
LBETREEESRETRBEHEAETESE

1R 3,000,000 T
R BN R BB TET IR IFTE,

In 2014, Nippon Paint China donated a total amount of
3,000,000 RMB to multiple charitable foundations, including
China Youth Development Foundation, Shanghai United
Foundation, Habitat China, China Foundation for Poverty
Alleviation, and the Zhu Changging Special Foundation for
People with ALS under the Shanghai Charity Foundation,
dedicated to offer appropriate assistance to Hope Schools
and local vulnerable groups.

A A Fo

20145 [AZLEE | HXIBZELE o
AU | |
204, 2 HEET. S EBR, B I —

@i 100 M. S, it
wre 90,000,000 2

TR 2 0 4 Fr & BRNERIIMEIRR,

BTN 1 9 5 FRAFPRRERKE,

3 5 P BHENFRIE, BF 2 8 kA,
HEahid 8 0 y 0 0 0 BEREYERERE

In 2014, Nippon Paint China continued its “Color, Way of
Love” program initiated in 2009, together with 28 partners
by investing more than RMB 50,000,000 in wall-painting
for more than 204 Hope Schools, donating 195 happy art
classrooms, and building of 35 Hope Schools, helping more
than 80,000 children with an improved school environment
in over 100 cities, towns, and villages in 24 Provinces, 2
Province-level Municipalities, and 5 autonomous regions.
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Nippon Paint CSR Overview in 2014
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Core Values

AHERRRALADIETFHIR KR, LFHIL
“KkEERHUAE ‘7’ 7 (ECO+COLOR) {EAILFRLE
ISR ENRSESEN, EARTLRAME
VB, XEIESRAURAEH@EXERK
. Ak, SCERAESCIUL L SR AERTE BN AR ST,
BAMREZXERRITHE, BT 143 X1,
RIXW &7 AZLE. HEKXFER
AREWE, FIBNEFLFEHERE, XH
ATEEZEEIRP. BIRFREE IR X
SHEERMARGLE FTXHENXTER, —F
— S SERH AW FHSHIRE.

1ESA 3Bk G R R B R A AR S, LFB
Bt RS ERF—EFREVH S FTERNE
XiEF, FBEMEZLHSRAANMEHERX
&, £EEIMRIPRE, TREF B EFNRLRIE,

Nippon Paint has committed itself to sustainable
development by integrating environmental
protection into ECO+COLOR, its guiding principle
for Corporate Social Responsibility (CSR), which
represents its commitment to employees and their
families, and other stakeholders. Taking Economy,
Nature and Responsibility as the principles of its CSR
and through its “1+3” project, Employee Care, Green
Movements, Color, Way of Love and Society Care
projects, Nippon Paint fulfill its commitment to the
environmental protection, the concern to the needy
people and the scale of is continually expanding.

Nippon Paint has also invited strategic cooperative
partners to join its CSR projects as a vital part
of business strategy. The CSR projects, having
connected all the stakeholders in the whole society,
are pooling efforts to protect environment to realize
a sustainable development.

=EIAKRFENE

Principles & Five Responsibility Projects

1+3 3%

1+3 Project

ZE1TEh
RTIXIF Green

Employee Care Movements

[=1=
~B8:

SV N E7
Principles:
Three
Segments

#HERXIF AEELE
Society Care Color, Way of
Love

(ﬂ
=

)
J

QA

e\ SLFR. JKEXMEE ‘¥

Nippon Paint, ECO+COLOR

A 7

ECOLOR, “ECO (£kfa. 47) "FI“COLOR (B%2) "HES
ECOLOR stands for the integration of ECO and COLOR
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CSR Committee Structure of Nippon Paint China

IR EIHSREEATIREEP SR EE

FABAR, ERCUEEIRTHNEEEEAR.
ATHRCSR TEERMMEIT, LFPHREE 2011 KL
CSRERE, BUREUR, USFE—RXHNESESIN
BEEVL-XNLRASI, KBITHEHESGLVLEET
HEHRE BEIEATETANER. FERTEES
E R RIS EER:

EEERAE (CSR T H B EMRMRE )
REMIEITIIRHETT (CSRBIE M)
ISP ELERTHHET (CSR TTEBMELR )
FES5RIERE
SREAEBEHITERTS R EHEEIFFE CSR
REEE, IHTEREHFEFARZLED
SRR ERERER.
CSRELERB
SHPECRERSHESEIENHAAXHRL (33
A, IEEFTPHERXFSAMEES ) 1 RHQ,
QHSE #317 (RSN MthiE ) A, ASEE
MMARRIXRMBEHS. HitHEXEHREHRER
EZRSRE.
BEEER
ABEAXTMBZ—SEHNLERL. 3519, #3,
SIMEBRIE CSRFHNFAR, HERFREMA. 5
MCSREFHZRSIW, Xf CSR FEFDIE KRN, 3t
LI CSR T B S i@ B 1TIHie. BKR. AFRELHTAE
WX TSR, AR amntED.

*ERR

EANESEVHAY, HRRLE, SWEELALH, &
EE, RHQ AEBIIEELEAEEER,
RigZ e ERE T RERMHBEIHENREEZTREER.

Nippon Paint regards CSR a way to communicate with relevant
stakeholders in market operation as well embracing responsibility
for corporate action. To ensure better result of CSR work,
Nippon Paint China set up a CSR committee in 2011. During the
past two years, the committee pushed for a comprehensive
implementation of CSR and the five major projects by convening
quarterly board meetings and annual plenary meeting. It has
also established a unique operational mode:

e The commitment of the managerial level.
(The basis of CSR projects)

e The operation and implementation of the system.
(The driving force of CSR projects)

e The supports from Nippon Paint employees.
(The catalyst of CSR projects)

e Chairman and Vice Chairman
Mr. Wee Siew Kim, CEO of the Nipsea Group, serves as
Chairman of Nippon Paint China CSR Committee while Mr.
Eric Chung, President of Nippon Paint China and President
of Trade Use Unit, as Vice Chairman.

e CSR Executive Bureau
The operation of the standing executive institutions of
Nippon Paint CSR committee centers around PR Center
that is in charge of internal and external communications
and society care and charity activities, and RHQ and QHSE
Division that is in charge of the internal push and internal
coordination, while HR Department facilitates Employee
Care project. Other functions shall be determined by
Chairman and the committee.

e Standing Committee Members
The Standing Committee shall undertake the responsibility
and exert influence on the planning, leading and facilitating
of CSR activities and one of the five major projects. The
members shall participate in the standing committee
meetings, provide proposals in terms of the orientation
and projects of CSR, and discuss and make decisions on
specific CSR projects or issues. They are also responsible for
transverse and vertical communication and facilitation of
their projects.

e Committee Members
Committee members comprise Presidents of business units,
General Managers of regions, and people in charge of the
functions, Divisions and the departments in RHQ.

e Chairman of the regional safety committee shall serve
as the member of the Nippon Paint safety committee at the
same time.
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CSR Committee Structure of Nippon Paint China

EFE: IR&EH CEO

Chairman: Nipsea Group CEO

BlIER: HPERKDE

Vice-Chairman: Nippon Paint China President

SR

PR Center

& F 258 /QHSE
RHQ/QHSE
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ML ERBARES U ARGHEHIIEE
TEHE, BRITEtHRPEaRUARERPRE
BUNE] “3LFB, KEEARMAE ‘%2 7 (ECO+COLOR)
B, {EAiFEI SR ENESEREN.

We cannot separate out considerations and care for the environment.

We encapsulate our world of colors and the environment into Eco
Color, as the guiding banner for our CSR effort.

UHPUHESEEEZRRER EFE

Wee Siew Kim, Chairman of the CSR Committee of Nippon Paint China




Economy Cycle

UBERBSHEEEITER, ETEFH BARE,
FaEE, HERRSETEEEEEETITILFEKER
“BE” RESFFINE, QEERBEH; X FTd B
EEMTREER, IBEISZEIHESEIS, HE “CSR
WKREREXER” , BFHEESES “1+3” iR, BAIBREGHED
WHH S EMA R mENME, #H—FHEehddl R m R,
MAETU AR R RIEREFEIR, KITU AT HELR.

Nippon Paint should fully implement “green” safety and environmental standards
which exceed the average level of the industry in the areas of operation, market
development, technology R&D, product manufacturing, sales and service. For
upstream suppliers and downstream customers, Nippon Paint works with them
to establish a collaborative mechanism, form “CSR Strategic Alliances”, jointly
participate in the “1+3” Project, enhance the social influence and brand value of
Nippon Paint and cooperative enterprises, and further promote the improvement
of corporate profitability. This helps to form a positive economic cycle in the
industry and achieve sustainable development.
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Safety is the foundation for daily operations
"1+3" Project

MABEGEHANRELERSM “REE—" . RE2RIUFWBAEESERM. BRTIHBRI, AN
BEUSIHAER, HshBEEMME EMEl, EEREMTUINEGE, B8R T2, HMRHRESEAH
=E, T BER. KREETENAN, —EREBRZIKE.

KB ARA “1 , BEMTAIBHERARSIAERT, #FTULALETHELA “37, €
SR, YRBESER, BE2HNERE. BR. ®E. IR (QHSE) MEUBME. AMEBRER
ERFESEELREER, ANBISHXAERRENHS, @R L TRENE EPELFS, 8
SIBHRE, MK TE (CSR) BRBBLHERT, HOREME ERRRENE, LFRSSIERR,
ZE5RRIFIRKOHES REKIE.

Safety is our top priority, and the foundation for daily operations. Poised to serve a major driving force, Nippon Paint,
along with all its employees, strives to propel all the enterprises in the supply chain, or even the whole industry, to make
maximum efforts for quality, health, safety and environmental protection. There are bound to be changes in the quality of
earth, air, and water, and such changes are bound to be felt by people.

Nippon Paint, from the management team to all employees, is referred to as “1”, and its upstream and downstream
business partners including suppliers, distributors and clients, are referred to as “3”. They are all actively involved in
the improvement of QHSE (Quality, Health, Safety and Environment) for the supply chain. Not only does Nippon Paint
hierarchically break down and assign the safety responsibility to its entire personnel, but it has also established a win-win
safety concept with its partners. We learn from the advanced enterprises on the upstream and downstream supply chain
and at the same time we pass our safety and CSR concepts to our partners. We urge companies on the supply chain to
share the social responsibility commitment by continuously improving the status quo of environmental protection, safety
and health.

AW
Senior Leader
Diagnosis

Occupational

Supplier

1+3 ¥R

M CRERR

QHSE B ERHERN
Facilitated by

the QHSE headquarters of
the CSR Committee

) 1S DT 1

Laws, Regulations
and Product
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“1”: Nippon Paint

E—— — \A ny
o150
Senior Leader Diagnosis

‘RERREANER, EELHAEITS, 5ISEHRLTIR” B 2014 FRELHHEERA, ERLBERSS
EREFREFTIA.

2014 &, M ISKIT, EEAHSE(RER, B2, TR MXEESES, MRSV IE, (FRTLE. EHHRHR,
IREBERS, #ESRERE. YRRE, BRYUESHIE 8 MAEIREISH, $HXNERI FENDSEE-BE,
BYEAMTN, RARStXERIS, #TEESHEMNRETMITHSONETIE.

L3 EH—F—ENS RIS, MBI HSE MR REFRIZHIFM, RATEE LRE TILFAE CSR LHKE#S.

The idea of “With safety as our top prerequisite, the program highlights diagnosis rather than performance scoring, and attempts
to enhance staff safety awareness” was adopted as the leading principle of 2014 Senior Leader Diagnose, putting safety awareness
raising of all Nippon Paint employees as its primary objective.

In 2014, Nippon Paint China implemented Senior Leader Diagnosis in 15 plants, which mainly covered 8 areas, including HSE (Health,
safety, Environment) supervision and guidance, environment and occupational health, chemical management, fire drill and disaster
prevention, engineering project safety, static electric and device safety, logistic safety, and corrections and accident prevention. The
diagnosis team provided specialized evaluations to the problems of medium severity level or above in each plant, and also offered
follow-up instructions and on-site assistance to each plant.

The Senior Leader Diagnosis has been implemented for three consecutive years. The annual program has exerted extensive influence
on the HSE development of Nippon Paint, and helps bring long-term benefits to the entire group’s CSR endeavor.
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HERG] 2: SRR EME (TU-NPCD)
Case 2:Improvement of the Calibration Method of Anti-
Oblique Storage Units

Site Safety Management

I * Pk E&EE

XEAEFLUMWER. EMWIABMETELRALLE N -
2, IEEHMEE, RS IRETHER. 2014 F, & R 2 fr%%
SIS (REBEHIE) 1 GRIRIRS) HER L, S 5o &
#it L6 CRESAK ) TH, BARTRBIEHRASR 4, =
EWESELEN, R TELIZHRSN, HigE ~ Oblique -
TRIMREMEL. Ao . |
ot TBERER SR Bl R IE RN E]
Production safety exerts direct influence on the physical Oblique
and mental health of employees, and also determines to a Storage

orbumpedby fo,

' REAFEREXRIBTINEGREMG L BR,

Adjacent storage units not

certain extent the success of corporate development. Thus, e conn.ECtEd DeraTe
Nippon Paint has strengthened its site safety management or reinforced '

to prevent accidents and to promote corporate safety o, @

culture. In 2014, based on the implementation of “Safety @,%' Zon ﬁ&v& é@e‘\

Check Regulations” and “Near Miss” report, Nippon Paint A, ‘%fﬁy;f%%ﬁ%\)\\; ! 650“

China facilitated the LFG (Lean for Growth) Program and “ erep, - d.\<\\?>“

encouraged employees to actively offer their suggestions andise result®

and comments on site safety management, which greatly r ~
contributed to site safety improvement and enhanced the WG E - EEWE X,

employees’ confidence of safety. Test Method-Vertical Observation:

MERG] 1. FEEBEEE (U-NP2) :ﬁlﬁlﬁ?fﬁ%‘éﬁﬁtﬁﬁ, BRLEEEKEIHT
Case 1: Truck Scratch Management (IU-NPZ) I SREER, (FIRIERRIERT, WINSHIEHERTATIE

ZIEEARRUSEL, A SRERTS S Rn IR EE R
Attach one end of a threadlet to the top of the storage
«© 5 o unit frame, and link another end to a plumb to the
N S e @@/g ”1%4/ bottom of the storage unit, which indicates a number
S . /_g%\ that shows the slant distance between the top and the
bottom of the storage unit.

Qv and REffeg/,

BARUES
FRRMETFENET
G—RmS. =EA
Whlield eIl AW he evaluated according to the

Responsible Person number of scratches on the
fork-lift truck

G etk fEFT R SR ER AL T AR

Iy

U"ffied Checklist All the storage units are in well monitoring in case of potential

hazards, and immediate precautions will be conducted in case
any risk is detected.

° “ERHE”

“Near Miss” Report

‘TR, REARERBERR. BHEITER
MENENRILRTEHR NS HHBERK, EEK
RERMFITEY. SERERBEEITHE 4 MEE,
233 3 EZHIE1T, BMBANILISITE 36542 HHEE
RIS BRI S X HSE R R IR & T RIZRIR2E,
FIR L FR M T —Hg R RN TIERIST L.

“Near Miss” refers to a potential hazard that does not
occur. The purpose of implementing the “Near Miss”
report is to allow employees proactively find potential
risks around them, and conduct precautious measures in
a timely manner. This year is the fourth year since Nippon
Paint first launched the “Near Miss” report mechanism.
Running for more than three years, it has enclosed
36,542 reports altogether. “Near Miss” report system has
extended a tremendous influence on the construction of

E-* 3 e HSE management system in Nippon Paint, which has also
¥ cultivated the culture of integrating safety into workplace.

2014 Nippon Paint China CSR Annual Report | 2014 I3 E It £ E5EHR S



* CO ZEERMBEYRE L

Carbon Emission Control and Reduction
in Hazardous Waste

2014 FEICFPEILT CO, HEMEIRHIE, L 2013 £
HEEE, HE O, BHA IR, RFEKIRAE, L
BRI IR CO, HEM R It E. SLFBIEHRIE CO, iR
AEBFRANEE KPI, FFEHEITRRBHE, TXISEIH
B FRfRiE A 5% HYBAR.

IBEHEFRERZR RS FRKERBE ST
RPEEEYIMEEERARR, KPR R
2. SRAIBBHA—SHFREVEINR. EWAITE
WAt EE A EHIFR.

SLFBRTREME M T AR BT IR R ALY R IR A
R, FEXRBIETESKENE, HEIZIRD
VOCs (#ERMAILEY ) HiR, KERTRIRLE
BRINE, FHEITIIFBHIIMREFALE.

In the year of 2014, Nippon Paint China established a
system on carbon dioxide emissions management. Based
on national standards, Nippon Paint has established
targets to reduce carbon dioxide emissions setting 2013 as
the baseline year, and began to assess the carbon dioxide
emissions within plants. Meanwhile, Nippon Paint plans to
include the reduction targets into KPIl and strives to achieve
the goal of a 5% decrease in carbon emission per ton.

Together with Chinese Research Academy of Environmental
Sciences, Nippon Paint China is undertaking research
into solid waste technology and management during
waterborne coatings production process to achieve
reduction in hazardous waste. In the future, Nippon Paint
China will extend its research efforts on waste recycling
and recovery.

Nippon Paint China has initiated the research on volatile
organic compound (VOC) management in the coating
industry and facilitated waste gas control program in large
factories to achieve the reduction of VOCs emissions,
which helps improve employee’s working environment
and fulfill Nippon Paint’s responsibility of environmental
protection.

CO:

- 90/
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Occupational Health Management

ABFERT
lﬁgﬂpﬂgﬁffigﬁ;ﬁ; wupsg
B, _‘-z IZ /D\ & % EEHE
W0 T A6 3557 B BR v
miEEER. QHSE &}
1 32 5548 A i PPE
(A ABRHREEE ) Bl THEUISEM, TBENEE R T3RIL
LRGP BN, FIR, TABEEE T/ M8 (Bl
DEMEEEE) WERESAEENE, BT
TR,

Nippon Paint is responsible for the occupational health
of all employees and strives to eliminate any possible
hazardous elements leading to occupational diseases.
The QHSE (Quality, Health, Safety, and Environmental)
Department has developed training materials on using
PPE (personal protective equipment) to help all employees
raise the awareness of occupational health and safety.
Meanwhile, all Nippon Paint plants have been required
to establish occupational health archives in accordance
with the provisions of Regulations on Occupation Health
Archives Management.

PIREENNTRRE

Laws, Regulations and Product Safety

EEENEE
Legal and Regulatory Management

BEEE NI HSE(RBER. T2, R ) ERENE
KA E, BRFHENERBEE. AR EENE
EREIEMAE, BEELEEREK, 2014 £FHR
HREL T LT HIEBE -

With increasing regulatory requirements imposed on
HSE (Health, Safety and Environment) operations, the
Chinese government has considerably increased related
law enforcement. In order to promote compliance with
relevant applicable laws and regulations, and to reduce
business risks, Nippon Paint China has taken the following
measures in 2014:

o STEIFP HSE EEEMUEIRAFITMIREE, B1TL
N ERERIE;
Improve the collection, identification and evaluation
process of Nippon Paint HSE laws and regulations,
and amend the Nippon Paint management evaluation
requirements;

o SINIMEB HSE SEBEMEE LR, RULEE, BAE
BERAEE, EfE. 2
Introduce management platform of external HSE laws
and regulations, and improve information timeliness,
accuracy and comprehensiveness;

o MILERERE, FIAFARRENRFFENFSBER,
MEBERLE GME [ BF | &2 - SRAYE) .
Optimize information management, utilize law cases
and regulations on the platform, and send internal
newsletters of Weekly Express of Environment, Health,
and Security on a regular basis.
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Product Safety Management
AU FEREENRENIE, BRELEERR,
’ 2014 I FBFRIRREN T LA T RYFEHE:

To promote the chemicals management and regulatory
compliance and to reduce business risks, Nippon Paint China
has proactively taken the following measures in 2014:

o ZEFIEMMIEEER, RWAFHLH GLIPHEERIF
HmASFHSUEREENLE) . (KERTERRR
PAHEEHE) MEGEE. (IRPEKARERE
EIEGIEY MmEIHEmE. AR,

In accordance with the provisions new regulations and
guidelines, prepare and publish the Nippon Paint China
Management of Non-pharmaceutical Precursor Chemicals,
Guidance on the Safety Data Sheet for Chemical Products,
Nippon Paint China Rules for Security Labeling, and related
guidelines and applications.

o [73t2014 5 1 AERAHH (LERREFEARIZAP
REHR (GB/T 17519-2013)) F12014F 11 A1 HE
HERY €GB 30000.2~29-2013 LSS EFFREMTEY E
X, BREERBBRRITHARIF%., FIF SAP-HSE &
FZEAFRSGHASHA DS ( R&EHIER ) RS

According to the provisions in the Guidance on the Compilation
of Safety Data Sheet for Chemical Products (GB/T 17519-
2013) published in January 2014 and the GB 30000.2~29-
2013 Rules for Classification and Labeling of Chemical
enacted on November 1, 2014, cooperate with the
Information Head Office to develop technology and
introduce the platform of SAP-EHS program to produce SDS
(Safety Date Sheet) compliance reports.

o ERT SDS REHZRMEMTES. AFEZREPIIN

TEMiEIT, RENAMBEXELS), EX5~R
HEXEEEHISRENEE, BEHCEREEN—
&1k,
Construct the SDS evaluation and publish platform. Encompass
relevant departments responsible for packaging designs,
labeling and converge into the review process, creating
links among these business activities and promoting
integrated management of chemicals products.

o IMSE[RE# SDS KEIE, JRAISINFRMEERIZREM
{LFmAY SDS BEFER RS, FHEIMHERRE
FHIEXTE.

Enhance SDS management of raw materials, introduce
SDS inspection and hazard identification of chemicals in
process of raw material entering and exchange, and create
connections with the safety data of raw materials in Nippon
Paint.

D ¢ H M

»ISO BRI REHHE

Review ISO system on a regular basis

AP—RAIEEERZNRELXEE, RER
FAEmENERERRERRAEER, 2AEER
HAIEE L B HE4T 1509001, 1SO14001, OHSAS18001
FEERINE, URIFEFRE 3¢ 197 MIAIE;
T T A% #5317 1509001, 15014001,
OHS18001, RoHS, TS16949 &ZFIB{K&; EM KB
#1 Z5 Jl #B #E 47 1S09001, 1SO014001, OHS18001 &
HER, 204 FENERERAE, BET 586,
I AR, RH#TEAREESRRRRINE
fé@iﬁ?‘a‘ﬁﬂ%ﬁﬁ'&, BRTIATEGERERY

Nippon Paint consistently focuses on the standardization
of its management system. Based on the requirements of
clients for different product lines and in accordance with
national standards, Nippon Paint China has implemented a
wide range of management systems within its divisions:
the 1SO9001, 1SO14001, OHSAS18001, environmental
labels, and 3C (China Compulsory Certificate) marks in
the Trade Use Unit; the 1ISO9001, 1SO14001, OHS18001,
RoHS and TS16949 systems in Industrial Use Unit; and
the 1S09001, 1S014001 and OHS18001 systems in
Nippon Paint Powder Coating Division. In the year of
2014, the internal audit has covered the headquarters,
all Nippon Paint China plants and divisions, helping
promote the standardization in system planning and
regulatory construction and ensuring the overall
effectiveness of management systems of Nippon Paint
China.
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“3”: Businesses on the Upstream and Downstream Supply Chain

' B SR MHH,4ﬂm$%ﬂﬁkﬂﬁ\ﬁw\ET%ﬁTﬁiTﬁﬁF%LMﬁrﬁ\%mﬁ\EFﬁﬁ
FERRYITEFNERE, BTEEMNRERIRNHZIOFIER, NWPLESHEIHSREMNRIE

In addition to constantly improving itself, Nippon Paint China has implemented the most stringent evaluation and selection process
on its suppliers, distributors and clients via communication, trainings, drills, etc. and guided them with safety consciousness in an

effort to fulfill CSR commitments together.

> R

Supplier

P v,
Pl

EA—MREREF W, LRERENHMERE
MR RmERS, FaECVRELR, FRHNE—E
LI

EU-NEEEAE, ZIBMET AR HSE (R,
RE, MR BXRRNKESEE, REMHMERI HSE
SHtuE—ERK.

MFUFRBENEMS, HEELMHE SDS(R

EHER) WITHEEY, FTEQIBRESIHERY
SDS.

SitRER, ZBRBFFRSSRUER
R, MERARER DS HITEHERE

A= opiab]

As an outstanding manufacturer, Nippon Paint China must
have reliable suppliers to provide quality products or service,
so as to achieve stable business growth and develop a win-win
relationship with suppliers.

Nippon Paint China has improved the collection and management
of suppliers HSE (Health, Safety and Environment) information to
raise the HSE awareness among suppliers and grow together
with suppliers.

Chemical suppliers should also meet the selection criteria of
SDS(Safety Data Sheet) and provide Nippon Paint China with
SDS for each new kind of raw materials.

Meanwhile, Nippon Paint China has conducted active contact
and exchange with a number of chemical suppliers, and has
updated and improved the former SDS review.

& iG]

Logistics

GEEEJGE

k,ﬂ4%A¢m%ﬁﬁ@ﬁE%§ﬁum§§ ﬁTE
ﬂﬂh'ﬂifgﬁ PEH“*H’J% }ILM{E, 2014 ﬂE_L;EB‘T’:E QHSE E\%
A TYRREEWRA, MTHBRYRRLLIMK, #HT
T L EIE. _Lﬂz-é-f'ﬁxt%umﬁ@ﬁEAHMTA, HSE &
fﬂgijﬂ_ﬁ, lﬁﬁ_'Tﬁf—l‘. *E'./E‘., [EIET, BERL IR AE
BHITRAGUERE, RHENELHHES.

Nippon Paint China has cooperated with nearly 100 different
logistics companies, all growing rapidly together with Nippon
Paint. In order to better manage this expanding team of
distributors, Nippon Paint China has set up a logistics safety
position in the QHSE Headquarters in 2014, and started logistic
security planning for specialized management. Nippon Paint
China has adopted unified requirements on logistics contract
terms and HSE management elements, and will gradually build
a systematic management system of all the logistic distributors
for more specialized guidance.

rER

Client

s

SBFERAITRIERERIENRELERE, 2hER
REE T HSE Il RHBETRIESEREEF.

Nippon Paint China strictly implements standardized
management of dealers, organizes HSE training during clients’
coating operations and promotes the concept of environmental
protection to customers.
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We commit to protect our nature and to preserve
the colors in the world. Mother nature is the source of all

the colors in this world.




Nature Segment

SHEEFSFREWEBNENRTA
RIPIMEME TAHAEERISZ N: FEREER.
TARE. BORE BRENE, LEHARFE
BR B B IR ANF A TR T 0 B AR R,

Nippon Paint has been contributing to environmental
protection through attending details in every process of
production and product cycle. From the beginning till the end,
Nippon Paint spares no effort in reducing energy consumption,
saving resources, cutting wastes and enhancing efficiency so
as to protect limited resources and our natural environment.
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FEITHIR AN HEEFEE

Implementation of environmental protection from each link,
Green Movements is practical in our daily life

Green Movements

ABFEEITH, NEEHLX. FERXY. FEEFNEEET 2EITE
AHELZRNEETE. —EK, IBXEIRBNMR, BIFETEREREL
HIARIR; ERETULAEE—IERIEERR, TFRZIRELER @
RS RN B BRI EE;, EEFRTHEIRDRE. B8
M, *EETHREED; BRECE EE, BIFNEEESKERE
— P EIFEXBFEREREA.

From Green R&D to Green Purchasing, from Green Production to Green Education, Nippon Paint
has been implementing Green Movements in all areas to establish a green platform for sustainable
development. With close attention to environmental protection, Nippon Paint strives to go green and
has jumped into the green movement full swing with efforts such as maintaining investments in R&D
on energy-saving and cost-reducing, continuously developing environmental-friendly products with
advanced technology second to none in the industry, insisting on strict assessment and management
of suppliers, as well as cutting cost and improving efficiency of production. Green Education is
designed to impart the concept to every stakeholder.
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Green R&D

SFBRFFEIAIEM, ZETEFRHDENTARER, KREERRET
LNEBHIHF R IHBRKEARRRADRPERHFRBEARKE BRI,
REESHIKERB AR RTS8 TiF‘E*ﬁﬁE&WﬁL\%
FIRRETR; BMRESRET RBASIMER. TEEFK.

In the spirit of bolstering innovation and balance between function and FEMEAH

environmental protection, Nippon Paint incepts the green concept into fantastic T CSRERS

new products. In terms of technological development, we are marching towards U

the concepts of Green Company with green technology by tilting towards water TUNU SR ZED AR )

paint rather than oil paint, and less consumption of resources, materials and energy Facilitated by

during production. New products shall be environmentally friendly as well as energy Corporate Technical Departments of TU and
saving. IU of the CSR Committee

PIAHBEARAENEREREREREE

R&D Strengths and Cross-regional Technical Cooperation

EFBEIAXFESUBHEEIRAETELTSRETUMGEMRE, mEBD 2 KE, #ITKBRENSIE,
DURFHRARTAL BENF BRI BRI, SEHFLUS AHENEFR DTSR,

RAGEBEMARER, HIHREAIMEF RO R £ TZHERASRE PRI NKELIESHER,
BV NS SRR B MBI FFZFMET, BRILIBAIBARTH L B8 REKHAGL T E A ST iARI AT S,

Nippon Paint China has built a stable and long-term cooperative relationship with East China University of Science and Technology
(ECUST), both playing a leading role in China’s chemical and coating industry. Nippon Paint’s joint efforts with the ECUST are aimed
at strengthening its R&D ability and facilitating the transformation of R&D results into satisfactory economical benefit and social
benefit.

Achievements from the cooperation program will provide guidance and help Nippon Paint improve the performance of interior

and exterior emulsion paint. It will also supply Nippon Paint with sufficient momentum in R&D and promotion of "brand new green
products", which, in turn, will ensure that Nippon Paint’s R&D ability remains ranked among the first in the world.
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Technologic Breakthrough in various fields

e CyGlaz A

CyGlaz

CyGlaz 2 —MiRE R
FIMEEME AR, HATht
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§F B AR MR R ARE
EE, XE, R (pcT), &
ERTMXLRFT 10 TE
F, #EE 2 MREEENE
FIRL, LFBHAZERERIT CyGlaz
BARMAE €5, FEMZA, UEW. SA6HN
FETR, HEEFPHIMELER.

2014 I FPHY CyGlaz AT MEIF R R FERE
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The invention of CyGlaz, a formula technique to enhance
the durability of paints, marked a technologic breakthrough
for high performance paints. Currently, Nipsea Group has
applied ten patents in the US, the UK, PCT and Asia for this
breakthrough technology, among which 2 have succeeded
in US. Hopefully through the development and utilization of
CyGlaz, Nippon Paint can expand the innovative application
of industrial use paints and fulfill individual requirement by
providing beautiful, practical and durable green products.

In 2014, the CyGlaz technology of Nippon Paint was
expanded both in product development and application
scope. At present, products in market mainly contain the
original automobile paint, auto parts and general industrial
paint.

In the future, CyGlaz technology will play an important role
in any industry manufacture area which need paint including
automobile, mobile phone, home appliance, bathroom
facility, sport machine, ships, aircraft equipment and so on
to solve questions in too thick, ugly and adhesion.

o “Bwet” KEZRBHIZINEFH

“3 wet” — High-Tech in Auto Coating Market

“3wet” B—MEEHRNERBR. LBRBBEIH
ZREFILEMN— TR E RN = KBSRE, R
BEHREFRIT, BT RRMEREE, KIETY
HTRASELRRE, B8 TESRE.

“3 wet” is a special coating for auto baking finish. Our coating
allows the manufacturers to apply all the three wet coat of
paints and then bake once. It saves time, costs and process,
which increased the production efficiency.

o “REIRH A UEEKTTRE”
CPNCEEINCSE SN
Two environmental friendly coating technologies
—"Reflective Insulation" coating technology and
"Low Carbon and Energy Saving" coating technology

S TERERMFUBAXS IR “RARHR
M ORERTRE” ARFIABARIE, RAEEMHEEKA
TAREEFERHEERER, LERAEFEEARIIRR
BAREREEEHRESIHESR.

The two cutting-edge coating technologies, namely "Reflective
Insulation" coating technology and "Low Carbon and
Energy Saving" coating technology introduced by Project
Coating Division, can efficiently utilize natural resources and
substantially reduce the energy consumption in daily life.
Users can truly experience the benefit of environmental
protection technology in their daily life.

o “RERH” REHA

“Reflective Insulation” coating technology

RARFMEAR, BIRETRAHEHE, EATR
ARGERRS 10%, THRMAREE 20% £6. Rk
5, SEETEARKREEAMMER T4 R
B, FREEIEARRE, BMPAE, SHERKMRER
EEMRERH, WMERS]H.

This new technology can save electricity used in lighting
by 20% through raising the reflection rate of visible light
by 10%. Besides, the surface applied with this paint can
diffusing less light effectively, can be used as projection.
The wall is easier to maintain. It is highly appealing for
families that pursue high quality living standard.

“RERTIBE” IREHRA

“Low Carbon and Energy Saving” coating technology

ERLEMK, RESESMAREX, BER/,
ABREESTIER, TREEEMRARMEE. BE. &P
RERR Y, RIEM R BRI E LR B /Y.
MERA ISR &A= AR E R FIEEEN =
t, EIEFATHERIBR.

In regions of hot summers and warm winters, summer is
long and winter is short. It is hot all year round and high
in humidity. The temperature difference is small while the
solar radiation is strong. It cannot save energy simply by
reducing the heat conduction capacity of walls, roof and
windows and using thicker insulation materials. The energy
consumed by cooling devices is usually three times more
than that of heating devices. reduce energy consumption
hence save energy.

£ -
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Self Clean Paint

IFBBEFFRBACIFT R ARBR T IRETRYER
MR FEA M ERIER. KSHHRY, B
MESAFRNRELARCHN ‘MR . IHEFE
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With its innovative technology, Self Clean Paint protects
paint film from environmental pollutants, which pose a great
threat to its beauty and durability. Pollutants in the air leaves
black “rain print” on the surface after the rainwater has
evaporated. Nippon Paint Self Clean paint makes the surface
of paint film hydrophilic, pollutants will no longer form a
black "rain print" on the surface.

TESHERETAEERE ‘TR 3ttt
The rain print comparison between the surface using
normal coatings and that of using self clean paint

ToiA ik

Tin-free Electrophoresis

BEXNRRMERNEN, (FARSKYEAZEE
KRB P ENBLESYESE ZXiE. BTHENS
LEMEERGABRERG, MERERFEINEE, EE
BHZEMERRS, MHREILE. —RITIRHFELE
BRIk R A R TR, RIGUERER R BEIKRE,
FHESHE BT 0.200m AT, FEAZERENE—FEE
LR35 0FE N

With the attention increasingly given to environmental
protection and health, organic tin compound (OTC), used
in electrophoretic paint as an alternative to lead, has
also aroused widespread concern. Because of its damage
to human nervous system and immune system, OTC is
being limited or even banned in its use. After years of
study, electrophoresis researchers in Industrial Coating
Division have finally made great breakthroughs, get quality
electrophoretic paint products whose dried tin content is
under only 0.2 ppm, and Nippon Paint China has delivered
an order of initial makeup of the first electrolytic bath with
100% tin-free electrophoretic lines.
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o AFPEFHR T AR

Nippon Paint Spot-Less Interior Emulsion Paint

SIBHEFLI, RASHERS
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MR RR T M. MBEREREN
PR LR B A K R R B 7k
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BRI, 1R TR E A S,

Cooperating with DuPont, Nippon Paint has combined
high-tech Teflon® surface conservation technology with
Nippon Paint's experience of more than 100 years in
paint production, together with huge capital investments,
to create brand new Spot-Less Interior Paint. With
hydrophobic, oleophobic paint film, Nippon Paint Spot-Less
Interior Paint makes it difficult for water-based, oil-based or
even stubborn stains to stick to the wall so that reduce the
difficulty of cleaning and prolong its life.

o IHARBREBEE

Nippon Paint scrubbing colorant for wood coating

ERMARZR LR T ZREFRPRMERE FIHITH
#®, BEEIIHEEKR. VOC(ELZMENLEY) H
MEREE, IRARFECENE THEEHERERT
2, BEERRERRZERHITERKE, RERTEN
EZHNR, BERYRYS, XBERTHRIIAHIBZR
T, R TUHFIRE, RO TIEIMBRRES.

Traditional wood coating adopts spray painting technique
after blending color essence with vanish, featuring high paint
mist concentration and VOC (Volatile Organic Compounds)
release during operation. Nippon Paint scrubbing colorant for
wood coating employs a subversive technique—first apply
underlying painting using a brush and then spread coating
using scrubbing colorant, a real breakthrough of traditional
coating method. The scrubbing colorant can be applied to
complicated objects in an ideally even distribution, and
ultimately eliminate any possibility of liquid spills; therefore,
it remarkably improves material efficiency and reduces
health hazards associated with painting operations.

o ILFRAKMEARZE R

Nippon Paint Waterborne Wood Paints

KEABRRELZHT I EPHRE R RHTRRYE
RELRIMRE., IMHBKMRBFEEZRMAE K
7 B B MEARR R R ERAREERFBRARZR.
EARIFAVMEEE, ETIREE EE, FHE, URMAME,
A, METHEAE, TEE®ENC =R, TRIEE
EMRHME PU %, ERATREEKRFRREER,

Waterborne wood paints show advantages in environment
protection capability more and more with technology
developing. Nippon Paint Commercial Furniture waterborne
paints' main kind is second-generation core-shell self-
crosslinking waterborne wood paint and bicomponent hydroxyl
acrylic waterborne wood paint. It shows great capability in
outstanding properties including drying rate, hardness, fullness,
water proof, thermal stability, and anti-yellow property, beyond
NC product completely and contact with common PU paint
which is appropriate for any woods’ requirements.




HERABERMRIZ
The Environment-Friendly Process of Nippon Paint Commercial
Furniture Paints

I ERASZFRLERKUSRAECAHFEASHE,
A FE TSR IS RIS KNEE,
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i, BicEEE, 23R T PU Rk RES.
Rkt REE. PE Rk RES. i_ﬂﬁﬁk
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Nippon Paint Commercial Furniture Division is good at using
the optimized production combination to satisfy requirements
for wood production industry reduce resource as well as
pollution and automatic paint development. Six schemes,
Zero Classic, European Classic, Feilang, Luosi, Piano and Green
wood, are all designed basing on different resin products’
characters advantages through using PU + water borne, UV +
water borne, PE + water borne, one-component waterborne
primer + bicomponent waterborne finish paint, UV+PU, PE+PU
combination to ensure final product quality, improve paint
efficiency and follow social tendency in reducing resource
waste and environment production.

KB AR AR S

Water-soluble Polyurea Resin

SLHRBIAE A ER & A T R AR AE /K A MR Th BE & AR B
K. &NE, HVOC(ELZHENLEY ) SERT 4%;
7 160 EHE IBME TSR F MR, HERE
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mh BRI B A F AN MR Em AN IS il & L.

Nippon Paint Resin Production Department invented a synthesis
technology to synthesize water-soluble polyuria resin.
Tests show that its VOC (volatile organic compounds)
content is below 4% and its fast-drying capability is under
the temperature of 160 °C . In addition, its outstanding
water-resistance and solvent-resistance have dramatically
improved its application for environmental protection. So
far, the product has been successfully applied on the surface
of stainless steel and on glassware.

ENE—FRIC=KEREFEREET %
The First Domestic Automotive Painting Line with the Three
Technologies Blended

i E 5§ — £ RRERC PN1400 2 5| 5 ik iE M B ik
IPP R, 2K =RFFHARE= xﬁmmgiﬁwi
FRAMPERE”, XEFEEHIMIBREREL
ARMFEREEERSHETEL, MSTITEREEE
30 74,

Nippon Paint China created its first automotive painting
line blending three green technologies including PN1400
electrophoresis with high electrophoretic penetrability, IPP
primerless paint and 2K Il varnish and it has been officially
put into operation. It is estimated that the line, whose
products and supporting services are mainly supplied by BK
& NP Automotive Coatings (Shanghai) Co., Ltd., will paint
300,000 automotives per year.

o UV EIMEILAZEZ

UV curing wood coating

MR UV AR ERAE RS LZFNBERE
BERAR, HFEFREEFAKYE UV FNE ZREKRESR
K&, WEEZE. EAFEEBS UV RE. FRARN
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Nippon Paint UV curing wood coating employs the second-
generation initiator and polyester acrylic acid technology,
offering a wide range of products such as waterborne UV
paint, second-generation odor-less underlying roll coating,
surface flow coating, and solvent-free UV spray coating. The
wood coating does not contain any volatile organic solvents,
with each constituting substance being able to transit into
solidified membranes. By restricting VOC concentration
downright to zero, Nippon Paint creates the real green and
eco-friendly oily coatings. Besides, the UV curing wood
coating supports complete application of automated paining
systems, greatly increasing the spray coating efficiency and
protecting workers from any health hazards. It is noteworthy
that Nippon Paint limits the solidification process to less
than 1 second by encompassing medium pressure mercury
vapor lamp into operation, realizing considerable efficiency
gains and energy savings. There is no initiator fragment or
remnant monomer left after solidification, neither is any
odor released from the coating membranes or does any
harm of chemicals still remain.

o —UA IR FEARSS

One-Stop Painting Service

NBAHERM T RNFERERM “—iX7 &
ERBIRRATRRSEE, IBRETEMIRFRAE™
ML FEETWHHEES TR, A ‘Tl FR.
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From a manufacturer merely selling paint products to a provider
of One-Stop wall paint solutions, Nippon Paint combines their
environment-friendly paint products, professional accessories
and tools along with a painting service. The professional,
environmental-friendly, fast, reliable "refreshing service" can
renew the old houses for consumers in just a few days.

12 FWEE, 5 KEHE, BIXGE
The 12 year old flat was refreshed in 5 days
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Non-adhesive Paint System

IPRITUAE MR
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Nippon Paint takes the lead in building a substrate non-
adhesive paint system. Construction adhesives contain
formaldehyde so a non adhesive paint system can minimize
the harm of inferior adhesives to human bodies and ensure
the security of customers during the painting process. The
non adhesive paint can be widely applied in various places,
from interior walls to exterior walls, from balconies to
kitchens & bathrooms.

SR EIEEMIRE

Nippon Paint research and produce creative coil coating

2014 F L FBEMREIE L
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AR, BRIBAMRE
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2014, Nippon Paint China Coil Coating Division researches
and produces “blackboard paint” series. Applying the “epoxy
underlying coating + acrylic acid surface coating” technique,
the product not only meets increasing demands for a
wider variety of color, but integrates superior performance
with health protection efforts by means of adding special
particles into the coating. It encompasses quite a number of
outstanding properties such as smooth writing surface, easy-
clean layer, scratch-resistance, and durability, making writing
boards available for truly dust-free teaching environment;
besides, its innovative matt paint works to protect eyes of
teachers and students, bringing real health benefits.

i
) 2

EFARIRIEE R

New Upgrading porcelain putty

2014 £, ICFREETHE A RAR P R S Th BEH IR
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Fik—&—mTheE, BRMEEDRMENIEIMEIRES
EERNFH KRR BIREBFR TR,

In 2014, Nippon Paint China released an upgraded porcelain
putty. This product is poised to satisfy consumers’ higher
demand of refreshing old walls. Featuring unique “porcelain
stable” technology, the new eco-friendly product integrates
both refreshing function and efficient waterproof property,
which is rarely seen in the market and constitutes an ideal
solution for refreshing both exterior and interior walls.
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Research environment friendly 1 COAT colorful
Electrophoresis products
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Nippon Paint China renews products in electrophoresis’
researching and using depending on green environment
friendly vision to achieve real 1 COAT colorful electrophoresis
products. In the future, 1COAT product will be used more
in architecture manufacture, agricultural manufacture and
home appliances so that completing social responsibility,
client paint technology and cost’s optimization.

FIARBRHEAR

Supe Polyurea Technology
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Polyurea is a type of elastomer that is derived from the
reaction product of anisocyanate component and a synthetic
resinblend component through step-growth polymerization.
Apart from super anti-corrosion, water-repellent and wear-
resistant elements, Polyurea coating also encompasses
quite a number of outstanding properties such as quick
cure time, high thermal stability, excellent adhesion, and
commercial availability. Polyurea technologies can be used
in a wide variety of fields, including waterproof projects,
anti-corrosion projects, wear-resistant projects, maritime
engineering, industry engineering, sports engineering and
other special areas.

i
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Innovation and R&D Receive Widespread Acknowledgement
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With its continuous R&D of green, environmental friendly
products and technology, Nippon Paint has received
acknowledgement and gained a well-deserved reputation.
Nippon Paint has participated in the development of several
industry standards and national standards. As a member
of Ecological Building Materials Branch, CBM COUNCIL,
Nippon Paint China will fully implement the concept of green
products.
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Abundant achievements FHBE S B9 ffi— 29 ff
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The R&D team of Nippon Paint has been Odor-less product portfolio from 25 to 66
devoted to exploring new technologies, and Non-methanal product portfolio from 9 to 29,
environment protection, safety and health Hazardous gas capture product portfolio from 9 to 11
values are running through the process of .
designing as well as developing. Nippon Paint Low-VOC product portfolio from 15 to all
is always applying new technology and new Low volatile product portfolio from 2 to 3
materials to green products’ development fully. High stain-resistant product portfolio from 0 to 3
Nippon Paint has scored brilliant achievements DIY products APEO FREE
g}é?jﬁé(}the portfolio of emulsion paints is Store refreshing toning paste product portfolio ~ APEO FREE
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Green Purchasing

FERXMIIESIRERFELHTNENRUEERP, EHEEEE, TEMEET
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Green procurement has been the guidance for the whole purchasing process. When

selecting, assessing and managing suppliers, Nippon Paint sticks to the principle of fairness, FEHRHE
honesty, environmental protection and sustainability development. Nippon Paint China I CSRERE

emphasizes on enhancement of efficiency and environment by improving the proportion #
. . ) X RMAERHERD
of bulk ingredients year by year and trying to use raw material pack barrels and pockets -
circularly as most as we can while follow closely to the limited substances control by Facilitated by
suppliers. By doing this, Nippon Paint help suppliers understand and implement our green Corporate Purchasing Departments of
procurement concept. the CSR Committee

P RMRES EE

Purchasing Process and Management

i?ﬂﬂ@%ﬂﬂi@ﬁ—ﬁ%%ﬁ‘]%ﬂf*m&, LE%‘J :r.uu.*:-E 'ﬁ.LH‘J%IE%IZF}?&#EE’WEL;.L&’FEH iiﬂiﬂﬂzfﬂf"ﬁﬁﬁﬁﬁﬁ
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EMEAREIER, FHAKMIMERPIE B RTHFER R H ST
Nippon Paint China follows a complete set of systems and processes for purchasing, which comply with the work processes
published by Nipsea Group. Nippon Paint works closely with suppliers during the whole business cycle. Nippon Paint China is

using the SRM7.0 supplier relationship management operation platform, maintaining strict control of the purchasing processes,
perfecting operation systems and building the platform so as to realize its green purchasing concept.
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Material Supplier Admission System
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Nippon Paint has been strict and prudent in selecting suppliers.
According to the “Procedure on the Management of Suppliers”
for Nippon Paint China, in order for a prospective supplier to
become qualified, all relevant departments of Nippon Paint
China will participate in the review process. If necessary, a site
visit is conducted for comprehensive evaluation and scoring
of the suppliers in terms of quality, safety and environmental
protection; any problem detected shall be rectified within a
specified term. A supplier can become qualified supplier for
Nippon Paint China only after it passes all evaluations and
reviews.

B R AR EIH

Package technology Creation

B (EREBA) REZED
Y 2014 F BB AR CIHF AT H5
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HERHFERREREERR,
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Nippon Paint China got grand prize “2014 China constant
development package model “on 2014 package technology
creation and constant development forum held by “Package
Managers” magazine. Nippon Paint Purchasing accepted
the prize representing Nippon Paint China. This technology
creation was accomplished by suppliers with Nippon’s
supporting. New product use PP material so that can be used
circularly 100% to reduce raw material (Iron and oil) and
carbon quantity. This technology’s spreading shows Nippon
Green Purchasing vision.

PIMEREYRERE

The Control of Environmental Limit Material
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CSR, in particular safety and environmental protection, has
always been a priority for Nippon Paint. To effectively control
the substances dangerous for the environment, Nippon
Paint China has regulated supplier’s emissions since the very
beginning. The purchasers of Nippon Paint China not only
disseminate such philosophy, but also strictly implement
it. When a product involves a new, restricted raw material,
Nippon Paint requires the supplier to provide relevant test
reports, otherwise, the material and the supplier cannot be
admitted to be a qualified supplier of Nippon Paint China. By
now, Nippon Paint has gained more than 350 raw materials
ROHS reports so that spread safety environmental protection
theme while contributing to protect environment together
with the suppliers.

PESTARIMAR

Integration of Platforms to Present Achievements

ZKFPZENEN, IBCEEIETHCHRBEKER,
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Through many years of efforts, Nippon Paint has established
the purchasing system and integrated decentralized supplier
management systems with the SRM7.0 platform. In supplier
evaluation system, safety and environment protection
occupied 10% proportion and supplier who gives bad action
will be downgrade. After 3 years, suppliers’ awareness of
safety and environment improve and gain social benefits
obviously.
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Green Production
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Nippon Paint ensures that the operation process, including production, operational environment I#B CSR ém}fﬁ L
and waste discharge, conforms to relevant safety and environmental protection policies. In order to TUNIU & 7= Al 3¢ I 3)

Facilitated by Corporate
Production Departments of TU

realize the target of resource conservation, environmental protection and safe production, Nippon
Paint pledges to take necessary measures to enhance utilization rate of resources, such as raw

materials and energy, reduce hazardous waste discharge and improve working conditions.

and U of the CSR Committee

In 2014, the amount of energy conserved by Nippon Paint China through their environmentally friendly production
processes is the equivalent of the monthly energy demand of ten thousand average families in China’s first-tier cities.
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Strategy
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Nippon Paint takes different measures towards different
subjects to strive for a balance and the maximum of
comprehensive output.

For new engineering project, Nippon has integral “ Green
Production” standard; for engineering project operating,
Nippon try to achieve higher environment protection goal
gradually though individual case or series of activities.

At the same time, to achieve “Green Production”, Nippon
constructed scientific composite statistical method and
goals to strengthen daily data’s accumulation, complete lean
management and improve condition constantly.

PERBAEFHARN

Organization

ATER “FEEF WRDBER, IPEILTERE
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In order to achieve Green Production, Nippon Paint sets up

a framework to coordinate different departments in energy
saving and environment control.

b REIRE IRE A

Energy Control Organization
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Nippon Paint set up an energy conservation panel in the head
quarter and a network of three levels in the subsidiaries. The
panel coordinates the control planning, draws up regulations
that conform to the industrial energy usage standards and
verifies the energy consumption.
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Environment Control System
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Companies under the Nippon Group established safety
and environment control system and passed the system
certifications of 1SO14000 and OHSAS18000. The personnel
comprise of employees from the safety team of the
production department, the safety and environment
departments of the companies and other relevant
departments. The purpose of the system is to ensure the
safe operation of environmental protection facilities, the
distribution and disposal of solid wastes and hazardous
wastes, the monitoring of environment indicators so reach
laws and regulations’ requirements in safety, environment
and power source using.
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Achievements in Energy Conservation & Emission Reduction in 2014

° "Tj"ﬁ'é Energy Conservation
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Through energy conservation & emission reduction, retrofit of production equipment and adjustment of production structure,

Nippon Paint effectively reduced enterprise energy consumption. In 2014, product resource quantity per ton declined obviously,
saved expenses for fuel and power 2346 thousand RMB taken 17.48% in total cost.
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Electricity conservation in 2014 Gas conservation in 2014

>827,129:%. >170,900 "

fﬁ;é%{ilj \__.%_ Relevant cases
= RS TS F

Variable frequency of the air compressors
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Nippon Paint Trade Use Unit employs additional air storage tanks to support major air consuming equipments, so as to
address the shortage of air pressure in the start-up operation phase during peak season. In the meantime, Nippon Paint
plants adopted an integrated gas supply program, which consists of main compressors and backup compressors. Connecting
different models of air compressors into one network, the integrated system can control the variable frequency operation of
the main machine with the pressure and flow of the output air, thereby reducing no-load operation time of air compressors
and saving electricity (See Chart 1 for variable frequency of the air compressors). So far, the unified gas supply program has
been put into operation in all regional plants and part of putty powder plants.

Achievement in electricity conservation: conservation of 350,416 degrees in 2014

SR MNHELF I = ENRA L IRES

Residual heat exchange of the air compressors in Nippon Paint YSL plant
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Air compressors generate a great amount of heat during operation. To make full use of such heat, residual heat recovery
equipment has been arranged between the air compressor and the water tank. Recovered heat may be used to heat cold
water, thus improving the utilization rate of thermal energy and reducing pollution of thermal energy to factory environment.

Achievement in energy conservation: With air compressors operating, water can be heated for 280 people to have a bath,
equal to save 124,465 degrees
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Wide Application of LED lamps in Nippon Paint plant
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LED lighting was first introduced to Nippon Paint Suzhou Plant, replacing original metal halide lamps. LED lamps neither
contain mercury, nor give out harmful ray or electromagnetic interference; therefore, while ensuring the same amount of
lighting, the lamps help reduce injury to employees and minimize lighting pollution released to the environment. At the
same time, with its outstanding energy-saving property, the application of LED lighting effectively cuts down electricity
consumption, meeting the requirement of energy consumption reduction. After adopting LED in Suzhou Plant, Nippon Paint
China has facilitated its wide application in other plants. Up to now, quite a few plants in various regions have adopted LED
lighting in their non-workshops areas and will continue to promote its application in their warehouses and workshops.
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e JAHE Emission Reduction
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By increasing the number of treatment systems, input in equipment, strengthening of recovery and recycle in factories, in 2014,
Nippon Paint China significantly reduced their emissions of dust, sludge and carbon.

o > Dust o ZEIP BB Automatic Feeding System
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A dust removal system has been installed in the water
paint workshop and texture paint workshops. Excessive
dust is collected for related production processes. In this
way, the dust in the air is decreased, the employees are
protected, and environmental pollution and waste of
dust are reduced. A total of 97.7 tons of dust was saved
and totally reach 710 hundred RMB in 2014.

BRFMEEL Power Dust Removal
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In 2014, Nippon Paint China established the Accessories
and Substrate Material Division, which is poised to
provide support to coating products. Along with the
rapid development of powder products promoted by
the division, a complete dust removal system has also
been set up, including the inclusion of dust covers and
air suction pipes. Excessive dust is then collected for
integrated disposal, transforming unstructured emission
to organized high-altitude release and striving to meet
emission standards. Besides, cleaning efforts have been
undertaken on a regular basis, so as to realize sustainable
development and operation.

RHERME Sl Carbon Emission Control
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Nippon Paint China makes rubbish reducing goal to
control CO, emission. At the same time, control rubbish
strictly to divide workshops and offices into different
kinds and dispose them all appropriately through
methods such as factories, recycling center and the third
institution. In 2014, Nippon Paint China reduced carbon
emission 20.4% compared with 2013.
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In December, 2013, Nippon Paint China introduced the
brand-new tube-feeding and material handling equipments
from Germany, encompassing automatic powder storage,
transport and dosing into its production process. Having
efficiently reduced dust air concentrations to which frontline
workers are exposed, the efforts have helped create a
healthy working environment and increase employee
satisfaction. Since it was put into operation at Shanghai
Plant in March, 2014, dust concentration in workshops
has been cut down by 75% from 6.0mg/m3 to 1.5mg/m3.
Through automatic process, most tons packages of dust and
small packages of dust go into the tanks, which reduces dust
leak and logistic carrying workload. In addition, automatic
feeding has replaced manual feeding, which helps keep the
entire workshop clean and tide, reduce labor intensity of
workers in the workshops, and improve job satisfaction.

The automatic feeding equipments are expected to be
introduced to Langfang Plant, Guangzhou Plant, and
Chengdu Plant in 2015 to improve working environment in
Nippon Paint workshops in a remarkably effectively manner,
thus leading automatic production for the entire sector.
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workshop
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i5ig Sludge
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Part of the production process has been adjusted to
improve water circular efficiency and reduce the release
of dirty water and sludge at the source. Nippon Paint
China has already undertaken a series of measures to
ensure the achievement of the above objectives, which
include optimizing and adjusting product structure in
plan, improving production equipments, retrofitting the
sewage treatment system, and increasing the frequency
of cleaning sludge dehydration filter press cloth.

BESRHE Tail Gas Reduction
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Diesel Oil Forklifts Upgraded to Electric Forklifts:

Nippon Paint regional plants all generate oil products,
making production safety the first priority during daily
operation. To facilitate clean and safe production, Nippon
Paint Trade Use Unit introduced electric forklifts into its
original group of diesel oil forklifts. Taking into account
multiple aspects including operating environment,
workshops, and warehousing conditions, Nippon Paint
classified its plant area into two categories: oil-borne
area and water-borne area. Oil-borne areas all adopted
anti-explosive forklifts. Water-borne workshops also
employed these electric vehicles, so as to reduce the
tail gas of diesel oil forklifts during indoor operation and
ensure air quality within workshops. The improvement
not only contributes to the occupational health of
employees in the workshops, but also helps cut down
diesel oil storage, minimizing the volume of potentially
hazardous sources.

ZEHE

Green Education
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Through such diversified forms as staff promotion, in-store
publicity and green training for painters, Nippon Paint is
strengthening its green concept, and is spreading the ideas
and attitudes of green consumption and life across the whole
market.
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Facilitated by

PR Center and

Corporate Marketing Department of the
CSR Committee
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Nippon Paint Stores
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The concept of environmental protection is applied in the
designs of all Nippon Paint stores. Environmental friendly
Nippon Paint coating and LED energy-saving lights are used. A
display wall is also installed to display Nippon Paint’s corporate
social responsibility endeavors in every store, sharing the
group’s social charity work and environmental protection
efforts to encourage consumers.
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Nippon Paint iColor future star young designers match
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From April to June, 2014, second “Nippon Paint iColor future
star young designers match” launched formally. This match’s
theme is “Re-think, Re-create. The activity carried on Nippon’s
Green spirit, designers designed creative green space though
personal understanding and this expanded influence so that got
great comments in area.
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“Refresh Service” Channel develop faster
for sustainable development
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Nippon Paint takes the lead in building a non-adhesive paint
system thought the “Refresh Service”, a complete environmental
friendly coating solution ranging from substrate to surface
painting and covering the entire painting process such as usage
of painting tools and masking materials. From “Refresh Service”
came out in 2011, Nippon Paint China, leader brand in paint
industry has helped more than 20 thousand families solve wall
questions exhaustively to improve living conditions. Now the
service has 36 different goal cities including Beijing, Shanghai
and other big to medium cities. Nippon Paint plans to extend
the range of “Refresh Service” and spread green attitude to
more second-tier and third-tier cities, making its contribution to
sustainable development in urban areas.

PEETmIRENEER,
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Integrating Product Portfolio and Coating System, green
painting service expert
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Integrating coating system with product portfolio, Nippon
Paint China strives to provide the most green and eco-friendly
solution and to contribute to urban sustainable development.
In 2014, Nippon Paint released “Reflective Insulation” coating
technology, “Self Clean Paint” and “Nippon Odor-less Spot-
less Interior Paint”, an enrichment in its product portfolio, and
highlighted differentiated painting techniques for different
products in its coating system. Through creating various kinds
of eco-friendly paint products and building a professional
coating system, Nippon Paint China aims to become a green
painting service expert for customers.

MEFRAIM (BHEBERD ,
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Sponsor “Dream House Renovation” TV Show, Refresh for
Love and beautiful life
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July 30, 2014, Nippon Paint brand exclusive named decoration
reality show “Dream House Renovation” broadcasted on Dragon TV
and disseminates Nippon Paint brand theme “Refreshing Service”
through decorating environment friendly house to audience. At
the same time, Nippon Paint “Refresh for Love” activity were on
going and “Dream House Renovation” program levied great cases
from this activity to reveal green house’s connotation and witness
happiness which decorating brings to people.
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Begin from myself for a green life
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e TIER Electricity Conservation
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Idling power consumers shall be switched off. Lights

should be turned off when leaving the room. The lamps
in areas with sufficient natural light should be kept off.

REFERATRALE, EERETREHFFHBERT,
ENAKIFERERFER, BOZANER. EH
ZTAR, BENRERIFE 26 E.

Use air conditioning devices in a reasonable manner.
During the spring, fall or on other moderate temperature
days, office zones shall be well ventilated to reduce the
use of air conditioning. When using air conditioning, keep
the temperature at 26 degrees as often as possible.

ORI |

Nippon Paint China launched the campaign “begin from myself for a green life” among employees, which urged the employees to
save energy. Nippon Paint China helps the employees to cultivate good habits, thus saving energy in their daily lives.

13

° "'ﬁﬁ'é Energy Conservation

SENER, FTENRWEER.

Both sides of a piece of duplicating paper or printing
paper shall be used.

KFERERVIHEFHRINER.
Minimize the use of paper for drying hands after hand
washing.

BO—xERRINER, SINERENREANER—
REER, REFBVRAER—RELRR.

Minimize the use of disposable articles. For instance,
minimize the use of disposable tableware in cafeterias and
minimize the use of disposable paper cups.

° "'|"j'7]( Water Conservation @
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Place water saving slogans at the water hose, don’t leave
faucets running.
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2014 Nippon Paint China CSR Annual Report | 2014 3z $fehE &=




ISR REN B, SEEIKNHIRE

Creating warmth, doing our part
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Responsibility Segment
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“Employee Care”, “Color, Way of Love” and “Society Care” demonstrates the social
commitments of Nippon Paint. Nippon Paint hopes that, through unceasing efforts,
it can help creating an all-inclusive environment of society care that covers the
whole society, and eventually transform CSR into a driving force for sustainable
development.
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Adhere to people-oriented concept, and create excellence together
Employee Care
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Happy employees are more effective and more productive. The business notion of caring for employees will help , ,
our business run successfully.

B8 BETE

Nipsea Group CEO Wee SiewKim
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What Nippon Paint believes is that every employee is our greatest asset and a strong supporter of our various
achievements. Therefore, our employees can be the spokesmen of the company by involvement.

“Our core corporate assets walk out of the office every evening. And it is our duty to make sure that our assets will return
to the workplace with full mental and physical vitality in the next morning.”

Every employee, regardless of the post, is the most valuable asset and support behind the many achievements Nippon Paint
has made. Nippon Paint believes that it is its due responsibility to provide employees with proper care and help, and to
promote their motivation, satisfaction, devotion, and loyalty, so that they will enjoy rewards as well as challenges at their
work. While creating enormous value in 2014, Nippon Paint has also continued to promote and expand the scale of the
Employee Care from five aspects: Career Development, Learning, Welfare, Health Care and Work Life. From the evaluation
of performance factors, we are pleased to find a dramatic increase in employee satisfaction and a decrease in voluntary
turnover rate for this year, which is an indication of the remarkable progress that Employee Care project have made.

RIARTHEE,
sk, SlEEFE

FERT To enhance the satisfaction FRET

d dedicat f | =] [l
New Employees To creaatg El heaplgi/ Ic%?p%r?tg%%ﬁg%ment. Current Employees RIXIR
AS E-L;B CSR %J\z
. ‘ TU\IU\RHQ A B4R
PPy ERETE ESTET ' KTy S

Career Learning Welfare Work Life . Facilitated by
LRI ! Corporate HR departments of

the TU, IU and RHQ of
RIXERIE the CSR Committee
Employee Care Project
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Career Development
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With human resources as the most important assets, Nippon
Paint has established a talent mechanism to cultivate,
select and retail talents. To inject new energy to promote
prosperity for the enterprise, new employees and prospective
management talents are provided with comprehensive training
scheme and opportunities to grow in the company, which in
turn, promotes the prosperity of the company.

P REIBHY

Invited by General Manager
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Nippon Paint Industry Use Unit hosts a monthly “Invited by
General Manger” on a regional basis. Up to now, altogether
119 employees have let their general managers know
what they are thinking, and with the guidance of their
general managers, they have been able to develop a better
understanding of the leadership concepts of the management.
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White Papers: Employee Career Development Released
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The White Papers: Employee Career Development released
by Nippon Paint Trade Use Unit has outlined the duties that
Nippon Paint shall duly perform with respect to employee
career development. Dedicated to the support of employee
growth with care and respect, the Guidance encompasses
a unity-driven philosophy of human resource management
and a people-centered perspective on the value of talents,
facilitating the training of outstanding employees.

PRI (BEEHEEFM £

Employee Guide to Stress Management Released
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Compiled by Nippon Paint Trade Use Unit, the Employee Guide
to Stress Management is aimed to assist our employees to
develop a deep understanding and make proper use of the
emotions and stress of their own and others, so as to help
them achieve balance between work and other realms of their
lives.
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Leadership Training
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In 2014, a total number of 18 vice presidents and senior
managers have attended the annual Nipsea Leadership
Program, and completed their Phase | and Phase Il training
sessions in June and September respectively. By means of
broadening their thinking, the program aims to enhance
their comprehensive management capabilities in an effective

manner.
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Milky Way Project
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The Milky Way Project is a series of courses designed specially
for mid-level production supply chain managers of Industry
Use Unit. In 2014, it trained altogether 24 carefully selected
employees.
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Learning
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Nippon Paint pays close attention to the employees’ needs
for the sake of integrating the individual development into
the development targets of the whole enterprise. For this
purpose, Nippon Paint has successfully implemented a series
of "Education Care" projects, which allow every employee to
receive effective and customized training in a timely manner
through online learning platforms and offline training courses.

By doing so, Nippon Paint strengthened the idea of on-the job
learning and created a "Grow by learning" atmosphere.
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Core Project
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Core Project is intended to cultivate core talents and enhance
core competiveness of the managerial personnel. The training
of Nippon Paint Trade Use Unit is themed with “Zan Culture
Inspired by Innovation” in 2014. This year altogether 142
managers have attended 5 training sessions, which help raise
their awareness of and engagement in continuous innovation
efforts.

M
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Elite Project
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Elite Project is a training for all frontline supervisors. Apart
from submitting the summary annual report of 2013, the Elite
Project has offered two “DIY Sales Elite” and one “Sales Elite”
sessions, as well as two additional advanced training sessions
in the year of 2014. A total number of 233 frontline supervisors
from different divisions attended the courses.
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Dandelion Project
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Dandelion Project is a training program which prepares for all
employees. With training sessions accessible on both online
and offline platforms, it aims to share information on product
strategy and enhance comprehensive skills of employees. By
the end of 2014, the Dandelion Project has offered 21 training
sessions, with a participation number amounting to 438.
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Sales Personnel Service Engineer Project
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The Service Engineer Project is targeted at potential top
personnel encompassing expertise and skills in paint sales,
practical techniques, and service support. Since the end of
2012, a total number of 800 employees have completed
their Service Engineer Project training sessions. And in 2015,
the courses will be updated and further developed, so as to
provide stronger support in sales personnel training.
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Internship Project
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In 2014, Nippon Paint China has recruited student
interns across the country through job search websites,
campus EDM (Email Direct Marketing) and other
channels. So far, 61 students have received offers
from Nippon Paint. They are expected to participate
in various trainings to develop their competencies
followed by evaluation afterwards, and embrace the
instructions from a designated supervisor on their
thesis. Hopefully, they will successfully join the Nippon
Paint family.

PE-Learning M LI E&H

E-Learning Platform
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The open E-Learning Platform was launched by Nippon
Paint China for all the employees in 2012. The “On-the
job Learning” platform was officially integrated with
LMS in October, 2014, where employees are provided
access to both internal and external courses, including
the original 47 courses offered on AST platform, the
301 internal courses demonstrated on “On-the-job
Learning” platform, and 140 new courses introducing
general skills for career development.
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Training Sessions for Improving Comprehensive
Purchasing Management Skills
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In September 2014, 55 personnel from Purchasing Headquarter
and regional purchasing divisions in China participated into the
training program aimed at enhancing comprehensive purchasing
management skills. Through this program, employees developed
a deeper understanding of new purchasing concepts in modern
purchasing, supplier management, purchasing cost control,
purchasing negotiation, and obtained advanced purchasing
management skills, which can help reduce purchasing costs and risks
and facilitate corporate sustainable development.

» L&D Newsletter =3 5% BT

Learning & Development Newsletter
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In the Mid-August of 2014, Nippon Paint Trade Use Unit initiated an
internal reference, “L&D Newsletter”. Up to now, it has launched
6 issues, encompassing information on training tidbits, external
learning activities, employee feedbacks, internal training and
employee development resources, recommended Dandelion Project
courses, career review, and shared innovative approach.
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Employee Outward Bound Program
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As LFG Program has been further implemented, the Nippon
Paint Industry Use Unit has organized employee outward
bound activities. The program honors the spirit of LFG and
closely connects LFG, education and care.
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Welfare
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Nippon Paint has been providing meticulous care to its
employees by offering comprehensive welfare to cover all
aspects of their personal and professional work life. In addition
to the existing welfare programs, such as the student grant
for children of employees and painters, shuttle bus service,
and discount policies, Nippon Paint China also provides such
benefits as annual health checkup, healthy breakfast and
lunch, and trips organized by departments to ensure that the
employees always feel cared.
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Holiday Care
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Nippon Paint China continues to provide exquisite gifts for
employees during major holidays. Besides in 2014, we also
sent warm greeting messages to the mobile phone of every
employee, so as to express our appreciation for their hard-
work and dedication.

= bl =8 B,
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Improvement for a healthier diet for employees & High-
temperature subsidies
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Improvement for a healthier diet for employees: To provide
nutritionally balanced meals and healthier food choices,
Nippon Paint China supplies additional fruits and yogurts after
lunch, showing deep concern for employees’ healthy eating.
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High-temperature subsidies: During boiling hot days in
summer, the general managers of Nippon production plants
will take trade unions leaders and department supervisors to
visit employees at workshops, and bring them cool summer
drinks and little gifts. In 2014, general managers have visited
over 2,000 employees and offered a total subsidy up to over
200,000 RMB.
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Cross-department Employee Tourism
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Nippon Paint China has organized various cross-department outings and trips for

4

employees, which help facilitate communication among different departments.
What’s more, Nippon Paint China encourages the choice of longer tourist routes
and more remote destinations, offering employees ideal opportunities to enjoy
the beauty of nature and culture and feel Nippon Paint’s care after work.

b KPI 71
KPI Notice
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In 2014, Nippon Paint China publicized KPI of every operating job in each

HETIEFHENK, TEWEXIR, AT
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production plants across China. During the annual evaluation period, HR of Nippon T\*“Eﬁt’ EWEHL':%E’] ’_ fan
Paint China sent emails to employees, informing them of related information SRR FERRAE, LAERMTKOFEN
in a timely manner and helping them understand the objectives of evaluation BT TEREA.

and assessment. Making the evaluation open and transparent, the notice of KPI RYIHEL ZEiRiz

reduces employees’ confusion and boost up their morale, thus improving the
working efficiency of employees.
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Health Care
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Nippon Paint China has always attached great importance to employees’ health. Nippon Paint China cares about not only
employees’ work pace, but also extends the care to their life off work by offering series of health and wellness lectures.
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Annual Health Examination
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Nippon Paint China puts great attention on employees’ health
and provides annual health examination every year. In 2014,
all the departments around China have ensured that every
employee has received regular health check. In addition, for
the employees with abnormal results, Nippon Paint China has
arranged re-check and treatment promptly, ensuring more
comprehensive and considerate health care to employees.
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Employee Commercial Insurance

2014 FEREFHENRIREE S AT, FIRHEAHE
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In 2014, the insurance coverage of hospital fees has increased
to 50,000 RMB. Nippon Paint China has also provided the
“Employee Family Members Commercial Insurance” Program,
enabling employees as well as their family members to

enjoy claim settlement services offered by corporate group
commercial insurance.

» KRIXREEATIY R

Employee Care periodicals and health lectures

RIXEHHRZ—MBETRFHHERENAT, ERE
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Employee Care periodicals is a monthly journal addresses
care for safety and for life. It also updates timely on the most
current hot issues in the society. Besides, doctors are invited to
give lectures on health care for employees. In 2014, 12 issues
of Employee Care periodicals were issued and 4 health lectures
were held.

E 2014 Nippon Paint China CSR Annual Report | 2014 ;2 R E I H S EERE



ERXIR

Work Life
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Nippon Paint believes that lifestyle care should not be confined to the workplace. Diverse extra curriculum activities are provided to

reach all aspects of employees' work life.

b Al AEBHEES & MIERIE B

Internal Recruitment & Transfer
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Since 2014, Nippon Paint Trade Use Unit has posted 20 internal
recruitment positions to optimize the internal human resources
and provide the employees with more opportunities in the path
of career development. Meanwhile, Nippon Paint China has
encouraged its employees to apply for internal transfer to learn
more about working opportunities and obtain enriched working
experience. Up to now, there have been 760 employees who
have successfully completed their internal transfer.
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Quiz Activities
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Before the Mid-Autumn Day each year, the production plants
in China organize quiz activities focused on in production
safety, occupational safety and other rules and regulations. In
this way, what used to be boring turns out to be a great fun,
and each year the event attracts nearly 90 percent of workers
to participate.
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Internal Communication
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Nippon Paint Trade Use Unit has made various endeavors to
facilitate communication and exchange among employees and
enhance their working efficiency and teamwork competencies,
such as hosting welcome meetings to help new staffs quickly fit
into the company environment, and annual retirement parties
to express sincere gratitude towards the retirees for their great
dedication, and production supply chain meetings to hear the
voice of the staffs and improve their working environment.
Moreover, Nippon Paint Industry Use Unit has also gathered all
its staff for better communication.

P EEIED
Sports and Exercise
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A fit and healthy body is the prerequisite for effective work.
Through proactively organizing various kinds of sports activities
in the production plants all around China, Nippon Paint China
has provided all employees the most dynamic platforms to
show their talents and have fun.

“IEHHEETEENNREFTE,
2014 £ F TR BIR W FALR T —15
T IELL 2R, AE R 6E 53 T A1 A ST R
W, —BIFEFZLAMME “HiRRIRE”
—f%, BF—RMR=Si#HK, EFFR
DARKAFIRE, 51FIIFKEEE.
#ER TR R High, KERIFLH
—RUEE, TEEA—HmL.
——IU-NPLF AZEHB #5iEfn

RENER R T H RIFEFID? (REIE
RIBEFILREEANSE? EH, 3B
Tl BB AEBARARKSETA
RHEZFEE, NBETEEZHNA
REFARFER TEHRBHLMIEA,
MRAE 5 T3 B S ER L BRRIFHIEL.
AR EHEREAS S5iEF, TR
THRIAEZHEF “KE” M.

—IU-NPLF AZE8B #5580

HMEARNR—TUEE, WREBE-ES
M—RIEEEMR, FRKA. 10 A 18 H,
EBRIBHBESEFS DY HEBURRIETS
B1EE—1T 40 ASIEIE BRI T RIEE
B, FEEENERIFBAR—BEHEEKIE,
WEEFHOS, KFFH, —KEa, &
FERET: PR, BRRLHIEH.

—ERIEHEN WEH

2014 Nippon Paint China CSR Annual Report | 2014 IZF i E I H S HFRE KUY



> RIED

4

Staff Activities
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Embrace the Nature With Open Arms on Children’s Day

A special parent-child event was held on the Children’s Day in
2014. Accompanied with parents who are usually occupied by
work, children had a great time enjoying intimate contact with
nature and learning the beauty of it.
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2014 Christmas Carnival

December 24, 2014, the Nippon Paint China employees
gathered together to create unique Christmas trees with their
hands and wisdom, which filled the festival with great warmth
and love.
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Diversified Internal Communication Platform
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Nippon Paint China Group Magazine
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Nippon Paint China Group Magazine, founded in 2009, is a
quarterly publication exclusively for employees, facilitating
the communications among various business departments
in the company and improving the employees' love for
the company. In addition to conveying the company's
latest and most timely events and news, the publication
is also an exclusive platform for the communication and
sharing among employees. In 2014, 3 issues of “Li Bang
Ren” magazines were issued and received more than 300
articles from employees.
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Nippon Paint China CSR Newsletter
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Nippon Paint China CSR Newsletter, first published in the
spring of 2013, is a bimonthly E-journal to record the
efforts made by Nippon Paint China to implement CSR
projects and live up to its commitment of ECOLOR. In 2014,
5 issues of CSR News letters were issued and up to 10
issues from 2013.
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Nippon Paint China Employee Service WeChat Account
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“ImLibangren”, a WeChat service account, was set up by
Nippon Paint China in April 2014, which is poised to be a
public service platform open to all employees for sharing
ideas and information. Combining the demonstration of
texts, pictures, sound tracks, and videos, it mainly presents
the latest company news, press release, E-Learning notice,
CSR Newsletter and activities sharing, and most updated
industrial information etc. By the end of 2014, the service
account has already attracted 6,000 followers and issued
more than 160 pieces of news in total.
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Nippon Paint China Volunteer Work Website
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In September 2014, the Nippon Paint China Volunteer Work
Website was officially launched and became accessible
to all employees at Nippon Paint China, where each one
can sign up and apply for registration as a volunteer. With
this platform, Nippon Paint China hopes that people could
pay more attention to vulnerable groups in their daily life
and make more efforts to assist these people in need by
offering labor and community services, etc.

lﬂ_ﬁimﬂll laﬁﬁﬂ_ﬂ'

| zzsimmnes




70

COLOR,
WAY OF L@VE

AELETE
I CSRERS
DR
Facilitated by

PR Center of

the CSR Committee

AELE
LT, BRWR

Color, Way of LOVE

Bring the world love, color and joy
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The greatest creation in the world, be it the first light bulb, the first car, the first airplane
or the first computer, started with the tiniest imagination. And we believe, before
imagination creates anything great, it creates the happiest childhood.

In 2009, Nippon Paint "Color, way of love" CSR Project set its first step to help school
children in remote area to decorate, rebuild, and improve their campus and study
environment. At the same time, "Color, way of love" Fund was established together with
China Youth Development Foundation and Shanghai United Foundation, with the sponsor
of which, Nippon Paint established its Happy Art Classroom and initiated rural art teacher
training program, art college student volunteering program and other activities.

We inject splendid colors to children's imagination, build friendly environment, introduce
professional art education, dedicate to create a happy childhood and cultivate future's
greatest creators.
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' Fruits in 2014
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Looking back to 2014, “Color, way of love” Project has implemented the painting for 29 Hope Schools, conducted 11 practical
activities, added five painting education projects and supported 34 Nippon Paint Primary Schools. Six new corporations have joined
the program. In addition, six videos with 16 editions have been created.
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Six-Year Anniversary of "Color, Way of Love"
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By 2014, Nippon Paint "Color, way of love" has covered more than 100 Chinese cities, towns and villages; more than 200 campus
improvement projects will be completed; 195 art classrooms are set up. The project has gained joint support from 28 enterprises, and
attracted more than 200 teachers and volunteers. The online community has collected 350 million clicks of attention and more than
60,000 school children from remote area benefited from the project. Since the launch of "Color, way of love", the project has been
attracting media attention. By 2014, the project was reported 3703 times in mainstream media, including 64 times on TV, twice on
radio, 727 times on newspaper and magazines, 1372 times on internet and 1428 times through internet reposting. Baidu and Google
have more than 20 million search results for "Color, way of love" and the estimated media value shall exceed 100 million RMB.
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Finished wall-painting for Built 35 Hope Schools Donated 195 happy art classrooms
204 Hope Schools
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' Healthy Development of the "Color, Way of Love" Open Public Welfare Platform
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Corporate Get Together in the "Color, Way of Love"
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After six-year’s development, the “Color, Way of Love” project has become a sustainable public welfare platform and an influential
welfare brand. Up to now, “Color, Way of Love” has congregated more than 28 NGOs, enterprises and media including China
Youth Development Foundation, China Next Generation Education Foundation, Canon, Dupont, Dow and Boeing, and will further
attract more social resources and diversified programs to expand its influence and meet the increasing demands of more children.
Sustainable development has become an essential objective of the entire "Color, Way of Love" project.

b 2014 SLFPFNEVELN (R B BIHEE

The stories of Nippon Paint China and its partners
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“Color, Way of Love” —Visiting

Yuhua Primary School with Sina and
Yihai Kerry Kellogg
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On March 30, 2014, together with
Yihai Kerry Kellogg’s, a world-known
cereal and convenience foods
producer, and Sina Charity, Nippon
Paint China organized a coloring
ceremony in the colorful Beijing
Yuhua Primary School. Besides,
Nippon Paint China also donated a
Nippon Paint happy art classroom to
support its art education.
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“Color, Way of Love”—Visiting Pingan Zhai Primary
School with China Business News in Yunnan
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In 2013, “Color, Way of Love” of Nippon Paint China
facilitated the refreshing of Tianfu Primary School in
Pingan Zhai, Shangjiang Township, Hushui County,
Nujiang Prefecture, Yunnan Province. On March
29, 2014, Nippon Paint China “Color, Way of Love”
team, together with China Business News and Yakult
Corporation, paid a return visit to the school. Besides,
Nippon Paint China also donated a Nippon Paint happy
art classroom to support its art education.
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“Color, Way of Love” —V|S|t|ng Left- behlnd Chlldren s Community
Center in Lvzhuang Village, Henan Province with Candy Project
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On August 2, 2014, 53 staff volunteers from the Nippon Paint
China “Color, Way of Love” team, Langfang Nippon Paint, Nippon
Paint Sales Company (serving the three Northeastern Provinces,
Shandong Province, and Henan Province) and Nippon Paint
(Zhengzhou) visited over 150 left-behind children at the Children’s
Community Center in Lvzhuang initiated by the Candy Project. They
taught children how to create paintings in a free style and spent a
wonderful weekend with them.
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Nippon Paint China and Dow Chemical
attended the 25th Anniversary
Ceremony of Peizhi School in Xuzhou

9H19H, BEHZEE=ENHEK
WES5IM I AZLEE | TIE—REH
IHARMTEEESERFHEREIL
Eﬂﬁmﬁﬂioﬁﬁﬁiﬁﬁﬁ2ﬂﬁ
FE2Z 8, AREURMAHTRE, &
BT Eﬂ%&???ﬁ%ém,m
EHE)LES — LR EREHE.

On September 19, “Color, Way of Love”
Project of Nippon Paint China and Dow
Chemical, which have been in cooperation
for three consecutive years, visited children
with intellectual disability and autistic
children in Peizhi School in Pengcheng City,
Jiangsu Province. On the occasion of 25th
anniversary of the school, Nippon Paint
China and Dow Chemical not only painted
the school, but also organized interesting
interactive activities to inspire children’s
potential, giving more care and love to
these children with intellectual disability.

\
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Nippon Paint China and Guanzhou
Corporation Visited Liangtang Village
Primary School in Guan County,
Shandong Province
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October 21 marked the 10th anniversary
of cooperation between Nippon Paint
China and Guanzhou Corporation. Staff
volunteers from Guanzhou Corporation
and Nippon Paint China Industry Use Unit
visited Liangtang Village Primary School
in Guan County, Shandong Province. With
the help of the two groups, the previously
shabby teaching buildings became
refreshed and beautiful. In addition,
children were offered an opportunity
explore a whole new world of art and color
through the Nippon Paint China’s happy art
class program.
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“Color, Way of Love”—O0rganizing Coloring Ceremony in
Wenmiao Primary School in Chongging Province with BASF
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In 2014, BASF joined the “Color, Way of Love” project and
worked with Nippon Paint China to paint the Wenmiao
Primary School in Chongging Province. On August 8, staff
volunteers from the two corporations visited the school
together. By integrating “Color, Way of Love” and BASF’s
“Little Chemists”, the volunteers made full use of their
respective advantages and brought vivid and interesting
“Happy Art Class” and “Little Chemist Class” to the
children there.
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Dow Chemical and Nippon Paint share common goals; that is, we
are both committed to fulfilling corporate social responsibility.
Considering “Environment, Society and People” as the core

of corporate social responsibility, the two groups deliver care

in a consistent manner. We are willing to continue to help
vulnerable groups. If we don’t give up, children will embrace more
opportunities of hope. If we spread more love, we can see more
smiling faces of them. ’ ’

MR R R ST AR BEIE HEER

Lin Yulin, Head of Dow's Asia Pacific Coating Materials Department
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The reason why Canon always focuses on public welfare is that

we hope to deliver affection through color and love. Joining hands
with Nippon Paint and other corporations, we can help create a
beautiful learning environment for children and guide them to
recognize and share beauty and love. ’ ’

fERE (HE) MEDBHEEE &8
Lu Jie, General Manager of Enterprise Brand Communication Department
of Canon China
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“Color, Way of Love”—creating new chemical functions and
displaying outstanding performance of coating materials delivers
our promise for supporting community development. Through
this involvement, BASF hopes to join hands with Nippon Paint

to provide a clean and healthy environment, which is of utmost
importance to our next generations. ’ ’
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Liu Yagian, BASF Greater China Senior Marketing Management Director of
Department of Dispersion and Coating and Nutrition and Health
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The ultimate goal to insist on charity project is to inspire
children’s creative and practical skills and to encourage
them to pursue their dreams with confidence and hope.

44
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Mei Yuanmei, Manager of Publicity Division of Boing
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"Color, Way of Love"—Five-Year Anniversary Special Event
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Nippon Paint is more than the best paint company. We also hope to bring the world more love and colors. We will start from
children's demand to bring love, color and joy to campus. We paint campus and improve study environment, provide art education
support, establish an open platform for "Color, way of love" sustainable development, continue to evaluate and review and give
power to children's healthy development. The footprint of "Color, way of love" started off in China, and we hope to spread it all over
Asia and cover the world.
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“Color, Way of Love”
—Opening Ceremony of No.2

Primary School in Yu County,
Hebei Province

2014 9RA2H, AWK
FRHBMELVHRFMABSERR
BAREHITTHRR , 257
B FFFaIL, HEH/N
MAEHERFFEE—EERIR,
RABBLEEENISE, F4E
BEFNHEETHET—REE
EeoralgEa “=/iLa”,
1EAHE R EIL Y.

On September 2, 2014, Nippon
Paint Auto Coating Division made
full use of its own resources to
paint the campus of the school
and attended opening ceremony
of the new semester. They offered
the first art class of this semester
and taught the children how to
draw colorful cars with paint.
The volunteers also gave children
the “Happy Gifts” supplied by
China Next Generation Education
Foundation as the new semester
present.
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“Color, Way of Love” —Colorful Yunnan, Colorful
Asia, Visiting Yunnan Schools
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On September 18 and 19, 2014, about 30 Nippon
Paint employees from Singapore, Malaysia
and China formed a “Color, Way of Love”
team and enjoyed happy time with children
in remote mountainous areas of Yunnan
Province, exploring the power of “Color, Way
of Love”. These volunteers would also bring
these unforgettable memories back to their
own countries, spreading colors of love in more
schools of different countries in Asia.
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“Color, Way of Love” —Visiting Zhifang Primary School ! | J.lli' Rk |
in Nanlushan Town, Qiyuan County, Zibo City, [ RRIY [ TN
Shandong Province
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On October 9, 2014, eight staff volunteers from Nippon
Paint Sales Company (serving the three Northeastern
Provinces, Shandong Province, and Henan Province)
visited the Zhifang Primary School in Nanlushan Town,
Yiyuan County, Zibo City, Shandong Province. Our sales
employees also donated various kinds of sports items,
such as basketball, football, and badminton, hoping to
encourage and assist children to build up their body
and mind through participating in some most popular
sports.
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“Color, Way of Love” —Visiting Tumen

Primary School in Mianzhu City, Sichuan
Province
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On November 28, 2014, 44 volunteers
from DIY West China, Chengdu Plant and
dealers visited the Tumen Primary School
in Mianzhu, Sichuan. The school, situated
in earthquake-struck area, received our
painting supported by “Color, Way of
Love” program in 2011. This time our
volunteers offered interesting classes and
brought scarves and gloves to the children
there, and also donated basketballs, table
tennis rackets, badminton rackets and
study supplies to 18 classes, sending best
wishes to create a healthy and warm living
environment for the children.
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Art Teaching Support
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Briefing Sessions for
University Student Volunteers
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Briefing sessions for volunteer teachers
were launched in the Academy of Art
& Design of Shanghai University and
Guangzhou Academy of Fine Arts in
2014, a third round of recruitment since
the first was initiated in 2012. About
100 university students registered
for application, and 20 of them were
selected to be volunteer teachers in the
2014 art teaching program.
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Rural Art Teachers Training Program
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On August 9, 2014, the third rural art
teachers training program of “Nippon
Paint Happy Art Classroom” was
officially launched, in which 40 rural
art teachers from multiple provinces
such as Sichuan, Shannxi and Hubei
received practical training in Xi‘an. Up
to now, the rural art teachers training
programs have delivered three rounds
successfully, and altogether more than
120 rural art teachers from 20 provinces
and municipalities have completed the
training sessions.
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Volunteer Art Teaching Programs of College
Students
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- In the summer holiday of 2014, 20 volunteers
c — from the Academy of Art & Design of Shanghai
University and Guangzhou Academy of
Fine Arts visited Nippon Paint Green School
in Chibi City, Hubei Province and Baibi
Primary School in Xijiang Township, Guizhou
Province, and offered interesting painting
classes to more than 200 children there.
Within the three days’ color classes, these
volunteers guided the children through an
inspiring and joyous learning experience, and
opened a wonderful new world of color and
art to them.
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Nippon Paint China volunteers

6 3k , AMRTEREMBLMANG [ HELE | BIEPK , AFKETRNTEZF , fHME , TRZFMNER , BX
HFRERBRF. —ERTEFERCHRANPRA—ESS , B SERRRIEES , XTI, A TEEESRIWR.

For the past 6 years, a large number of Nippon Paint employees have proactively participated into the “Color, Way of Love” program.
Our volunteers take time out of their busy schedule to visit children in Hope Schools. Some employees also take their family and
friends to visit children. Our visiting events show our consistent care and send our best wishes for a happy life for the children.
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“Color, Way of Love” —Paintings Collection Activities
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For the wall paintings on Nippon Paint Hope Primary
Schools, proposed drawings were first collected from
Nippon Paint China employees, and then the best ones
were selected through online vote within the group.
Altogether 102 employees, along with their families,
from 20 divisions and units such as NPZ, NPLF, NPGZ, and
NPCD participated into the selection process, and five
most inspiring and innovative designs would be finally
painted on the exterior walls Nippon Paint schools.

A—ILETXINES - &BLE®, iLE1TEI P
Nippon Paint Hope Primary School Caring Event
on Children’s Day
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In 2014, Nippon Paint staff volunteers brought Children’s
Day gifts, which were all carefully prepared for more than
a month, to about 14,000 children in 34 Nippon Paint
Hope Primary Schools based on Nippon Paint teams and
departments. In addition, each student in the Nippon
Paint schools also received a colorful diary notebook
and a paint brush set and was invited to draw a picture
about “hometown”. The Nippon Paint school students
exchanged their drawings with the children of Nippon
Paint China employees on a one-to-one basis, helping
children growing up in different living environments
share their world with each other and send out their
best wishes through splendid colors.
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Hope School Visiting
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The charity events of “Color, Way
of Love” program attracted a large
number of staff volunteers from
Nippon Paint China and from our
dealers this year. Hundreds of
volunteers visited Hope Schools and
offered the children there a wide
range of extra-curriculum art classes
such as painting, photograph and
performance, bringing interesting
learning experience in the lives of
the children.
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Participated with Employees
Society Care
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| believe that every Nippon Paint employee has a warm heart to love and care for others. In the year of 2014, our
Nippon Paint staff volunteers make changes with their own hands, walk out of their plants and homes, offer help
to others like warm sunshine, and at the same time, be warmed by others in return. , ,

— UAtWLHSFERE RERC
Ariel Wu, Director of Nippon Paint CSR

—H£ 365 k28, BT 100 ZMRIEEEATE, EHRXTHLE
EXBAE., BTIBANZESEEE, FRETESMEERARHAE.

HEXFRBIMBEWHESRE=ZKBHRZ—REBRFZ—EEZNE, £X
EU4ﬂMIF&ﬂ$LﬁﬁM,%W&%EEEH ERISEBARHEK, LLAEIEAN
ZAKE. REAR, ARFE, AREARESINMEZENE. 2014 FIUFHEFM 4
ERIF | HXXWES, £EE 9 AWH, HHEHNT 15 MHKXIFTE, kB
BHER 7 MRS, £iTE8id 1,000 BRTEBESSHSD, SENITHAS
BRSEBBF TR RESHE, AXRTHHEEECHARER.

During the past 365 days in a whole year, more than 1000 staff volunteers offered their help to
people in need, acting out of love and spreading their warmth to different groups of people in
various parts of China.

As another essential CSR project constituting the “Responsibility Segment” of Nippon Paint,

society care mainly offers timely and appropriate help to local vulnerable groups residing near

Nippon Paint plants and offices, especially those who are in cities but are easily neglected, such , !
. - . : . #HRXFHE

as low-income elderly families, disabled people and poverty-stricken students. It also provides

aid in the event of severe disasters and urgent emergencies. Since undertaking society care M5B CSR ZRR

activities, “Refresh for Love”, in 2014, Nippon Paint China has launched altogether 15 society DRAUE

care projects covering 9 cities. More than 1,000 employees from 7 different divisions took part Facilitated by
in the events, offering warmth and help people in need with their own hands and promoting the PR Center of
society care philosophy through their solid actions. the CSR Committee
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Walking for Kids
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On April 19, 2014, staff members participated in
“Walking for Kids”, a charitable activity sponsored
by Nippon Paint China. Apart from taking part in
walking, Nippon Paint China employees also painted
walls along the 50-kilometer track, presenting
the image of seed sprouting and growing and
showing their most sincere wish to spread care
and hope. After walking for 13 hours from early
morning to late evening, Nippon Paint China staff
members completed the whole journey and raised
a total donation of 148,742.85 RMB, a remarkable
contribution to our “Color, Way of Love” endeavor.

[ FZ T | SE—uh « M
e XA mARSSHO

Refreshing for Love at Xiao Jinyan Charity Community Service
Center in Guangzhou
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Xiao Jinyan Charity Community Service Center is dedicated
to helping migrant children to fit into urban life, located
in the Cultural Park of Shiqi Village, Shigi County, Panyu
District, Guangzhou City. On May 25, 2014, about 50 staff
volunteers from Nippon Paint Guangzhou visited the charity
center, sending presents for the Children’s Day and having
fun with the children there during refreshing activities. Their
efforts have facilitated the improvement of children’s living
environment and constituted another contribution of Nippon
Paint China to the support of vulnerable groups.
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Love & Color at Rest Home in Dongtou County, Wenzhou City
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The Rest Home in Dongtou County, Wenzhou City was
rebuilt from a local factory building. Due to lack of funding,
its aged interior and exterior walls had been neglected for
years. In May of 2014, staff members from NPZ DIY Sales
Department offered wall paintings for the Dongtou Rest
Home, integrating local natural and cultural features and
creating brilliant scenery of colors for the elderly there. On
June 14, staff volunteers from Nippon Paint China visited
the rest home again, sending warm greetings and taking
group pictures with the elderly. Nippon Paint employees
not only painted their love on the refreshed walls, but also
spread warmth in this tiny township.
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Add Color to “Senior Recreation Center” at Huigang Village,
Tonglu County, Hangzhou City
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A senior recreation center located at Huigang Village,
Tonglu County, Hangzhou City was dilapidated due to lack of
renovation, and the local senior who are living alone and have
no family thus lost access to their recreational place. In May
2014, making joint efforts with the research institute from
Zhejiang Sci-Tech University, the refreshing team of NPZ DIY
Sales Department painted the walls of the recreation center
and created wall drawings there. On June 24, staff members
from Nippon Paint Shanghai and Zhejiang Sales Department
came to the ancient village again, and planted osmanthus trees
in the center, hoping the local senior would enjoy a colorful and
fragrant recreational environment.
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Consistent Care for people with ALS
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Since 2010, Nippon Paint China has been paying close
attention to the people with ALS. In 2014, Nippon Paint
China donated another 60,000 RMB to the Zhu Changging
Special Foundation for People with ALS under the Shanghai
Charity Foundation, so as to support the entire special care
action — “If | could walk for three days” in honor of World
ALS Day. In addition, working with Habitat China, Nippon
Paint China also provided paintings for house renovation of
six ALS families and offered support in moving home and
wall painting. Such activities have helped the public deepen
their understanding of ALS and have brought more care to
people who are in need.
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Care for Blind Children in Bethel China Doudian Center in Beijing
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Bethel China is a non-profit organization offering free relief,
rehabilitation and training for blind Chinese orphans. On June
28, 2014, 40 staff volunteers from Nippon Paint Langfang,
Tianjin Plant and Sales Team of North China visited children in
Bethel China Doudian Center in Beijing. Volunteers donated
a sum of money that has been raised, gave carefully-chosen
necessities and sound-producing toys as gifts, and helped them
to tidy their classrooms. During the visit, volunteers personally
experienced many challenges that blind children might face
every day through simulation and opened the children’s heart
through various interesting interactions with great patience.
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Care for Left-behind Children at Children’s Community Center in
Lvzhuang Village, Luohe City, Henan Province
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HIMEBRER, HMEERITHZET, ARFNAHME
EOMEE. 201458 A2 H, REBHIBFRLERHER
RIFNCFRIRAE (FRIN) B 53 RRITEEE, FEERITXIT
MRAREILEHRPOREILE. EFAAT, SEEEN
BB, SMEFNEmnE, FHE “kR2H BSLE
BHE, SEE RO B0 M.

Candy Project is a charitable organization dedicated to helping left-
behind children in China’s rural areas. As the first center supported
by the Candy Project, the Lvzhuang center, located in Luohe City,
Henan Province, opened in April, 2014, whose walls were repaired
and refreshed by Nippon Paint China. A drawing named “Building
Hope” was painted on the exterior walls, illustrating the sincere
hope of Nippon Paint China that children can pursue their rosy
dreams with the help of the Candy Project. On August 2, 2014, 53
staff volunteers from Langfang-based Nippon Paint Sales Company
(serving the three Northeastern Provinces, Shandong Province,
and Henan Province) and from the Nippon Paint Zhengzhou visited
Children’s Community Center in Lvzhuang Village. Though the sun
SO was burning in the sky at noon, volunteers cleaned the dilapidated
o | playground so that children could have a proper place to have fun.
Then, staff volunteers acted as temporary teachers on painting and
presented exquisite gifts to make children happy.
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Care for Children with Autism during Mid-Autumn Festival

A EFRTFHRRAHEBMAENEHRILEREREY
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WEFER AL EEE, KX MM LE5E
#, SEEMZFMNHEERK. KiHHX, EEENHE
HEERR, BERS, AEBEEW BN, ARFIT
EERERHER; ARREED, SEFNBE 7%,

REEMEFINR EEAXRE, RENPRABRIICIZ.

Bei Dou Xing Parent and Children Center is a kindergarten for
educating special children approved by education bureau. In
August, 2014, employees from Nippon Paint Chengdu came
to the Bei Dou Xing Chengdu campus to paint classrooms
walls with beautiful colors. On September 16, staff volunteers
from Chengdu Plant and NPCD DIY Marketing Department
visited this training base for children with autism to enjoy mid-
autumn festival together. On this special day, staff volunteers
helped to clean windows and terrains and put pictures on
the classroom walls, making an exclusive wonderful world for
children. Volunteers also danced with children in joyous music.
The bright smiles of children were the most unforgettable
memories of this activity.
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Walking for Love, Children Development Program of China

Foundation for Poverty Alleviation

2014 £ 9 A 13 H, RKEILMEBYH, XiEI. T
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200 AHIBME, ShBFERTESSLEN “ETE
POMARGES 50 R BiEEN. W “B—HHBaHkUE”
HES, BENTXRE “PEKREESILERRITR.
B, EATEXARESHEERE, LHBERE
0 AR TENEBRILEA D, BHRAEMREMETF
MBEEFRSR.

On September 13, 2014, about 200 employees from
Nippon Paint Langfang, Tianjin Plant, Project Coating
Division and NPLF DIY Sales Department participated in the
50-kilometer charity “One Step, One Change” initiated by
China Foundation for Poverty Alleviation. With the guideline
of “Every step makes changes”, employees supported
“Children Development Program of China Foundation for
Poverty Alleviation” with their own solid efforts. Meanwhile,
as a cooperative partner of China Foundation for Poverty
Alleviation, Nippon Paint China has donated 200,000 RMB
to support this activity and other children charity initiatives,
helping to improve the living condition of children in poverty-
stricken areas.
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Refreshing with Love, Age-Friendly Housing Project with
Habitat For Humanity China in Guangzhou

2014511 A15H, iAPBSE “CAREEZME
BRuEmE” , KA IBREFRA R MFAL
TARARR 24 ZRIEEE, AINTHRAMEE
AWyimtiEEE, BERERE, AXERT “HERH . I
FEBEF 11 AMANCAREHRILZTE LK, B1F
JEME 18 TTRITHIMIME R, FIRR 38 T3 #F 20
PENIRERFZETE, RITHABBEEHEEXE.

On November 15, 2014, Nippon Paint China joined a community
project “Age-Friendly Housing Project” initiated by Habitat
China, a global non-profit housing charity organization. 24
staff volunteers from Nippon Paint Guangzhou and Guangzhou
Supe Chemical Co., Ltd. offered assistance to two local elderly
who were living alone by painting walls and doing housework
with love. Nippon Paint China always cares about the
vulnerable groups with solid efforts. Since last November as
a member of the Habitat For Humanity project, Nippon Paint
China has donated paintings for interior and exterior walls
worth more than 180,000 RMB. In addition, Nippon Paint
China has allocated more than 380,000 RMB to support house
construction for 20 poverty-stricken rural families in Sichuan
Province.
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Refreshing with Love, Joint House Renovation Program with
Habitat For Humanity China in Shanghai

2014498208510 8188, Zs5 “I=A
KELEREERE" , HBHE 2 #IHBETEE, HE
ERERFBENMESLZ 2R R L EZFRRRIHRIEE.
IHEEENH “BOAME” , FRAZUHBERM
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B HEAND.

In September 20 and on October 18, 2014, Nippon Paint
China joined hands with Habitat China to perform the
House Renovation Program in Shanghai. Nippon Paint China
recruited two groups of staff volunteers and repainted the
previously inconvenient and old looking room for the ALS
girl, Chen Shen. The entire refreshment of the shabby house
showed the deep and sincere care for the ALS girl retained by
Nippon Pain China employees.
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Warm Care to the Elderly, Renewing and Follow-up Visits of
the Shanghai Zhenru Rest Home

HINEHERAET 1987 F, BE—FKBATFAHEA
R AR SRR, 200145698 15H-10A5H,
A TREFVIBHRSEMNFER 21 X, &R THER 2000
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MEZH, AEAMNBKLBEHNEZD.

Shanghai Zhenru Rest Home, founded in 1987, is dedicated
to provide quality services to the elderly. In order to provide
the elderly a better living environment, staff volunteers
from Nippon Paint China Project Coating Division spent
altogether 21 days in painting the 2,000 m2 walls of the rest
home building from September 15 to October 5 in 2014. On
December 13, 15 Nippon Paint volunteers visited the rest
home again with gifts and offered wonderful performance to
the elderly, bringing them great warmth in the freezing winter.
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Love and Joy of Christmas at Renai School of Suzhou Industrial Park

Tl EX{CEF&KTF 2012 £ 9 AF 9, BT
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Opened in September 2012, Renai School of Suzhou Industrial
Park is a special school of moderate, severe and multiple
learning difficulties for children with autism, cerebral palsy and
other disabilities. On December 19, 2014, staff volunteers from
Nippon Paint China and Nippon Paint YSL worked together
to celebrate Christmas with the students at Renai School.
Dressed up like Santa Clause, the volunteers gave each student
a Christmas gift, sang songs together with them and color-
painted the Christmas saving-box on a one-on-one basis,
hoping these students could grow up happily and healthily. In
addition, a floor waxing machine was also sent as a gift to the
school.
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Tenth Anniversary of Nippon Paint Renmin University Scholarship
and Experience and 2014 Public Photography Exhibition of “Color,
Way of Love”

CAUMARKEFRFFELMES” HIAIBATCBAR
BRALEHRIEN, TERSHENED 230 BMFFE. 2014
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ARFETFRELZS, FRAHSE; AN, UEBREBFR
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Nippon Paint Scholarship was initiated by Mr. Goh Cheng Liang,
founder of Nipsea Group. Since the establishment in 2005, the
scholarship has helped more than 230 students with academic
excellence. On December 10, 2014, Nippon Paint China stepped into
the campus of Renmin University to celebrate the Tenth Anniversary
of Nippon Paint Renmin University Scholarship by donating
scholarship and sharing welfare experiences, together with other
partners in the program of “Color, Way of Love”. Meanwhile, a public
photography exhibition was on to reveal the progress of Nippon
Paint China CSR programs, in hope that more people would join this
program to contribute to assisting students in successfully completing
their study.

BB ESIEIERIE

Donation to the Tencent Eco-Museum
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Tencent Foundation initiated the project of “Build Hope
for New Rural Villages” in 2009 and made donations
to establish the Eco-Museum Research Center of Kgal
Laox (Kam Grand Choir), which is located in the Xiaozhai
Community, Tongguan Village, Yandong County, Liping
Town of southeastern Guizhou Province, promoting
innovative charity by utilizing internet resources.
Worked with Tencent Foundation in the project,
Nippon Paint China has donated more than 500,000
RMB worth of environmentally friendly coatings to
support the construction of the Eco-Museum and has
made contributions to the protection of traditional
ethnic ancient village and the heritance of the symbolic
architecture of Dong ethnic group.
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Members of the Nipsea Group in China
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Nippon Paint (China) Co., Ltd

Year of Establishment: 1992

No. 287, Chuangye Road, Jingiao Exports Processing Zone,
Pudong New District, Shanghai

Postcode: 201201

Tel: 86-21-5838 4799

Fax: 86-21-5838 4882

Langfang Nippon Paint Co., Ltd.

Year of Establishment: 1995

No. 48, Fuzhong Road, Langfang Economic and
Technological Development Zone, Langfang, Hebei
Postcode: 065001

Tel: 86-316-608 8535

Fax: 86-316-608 7000

Guangzhou Nippon Paint Co., Ltd.

Year of Establishment: 2001

No. 1, Fenghua 2nd Road, Guangzhou Economic
Development Zone, Guangzhou, Guangdong
Postcode: 510530

Tel: 86-20-2230 1888

Fax: 86-20-2230 1666

YSL Paint (Suzhou) Co., Ltd.

Year of Establishment: 2003

No.48, Donghong Road, Industrial Development Park,
Suzhou, Jiangsu

Postcode: 215123

Tel: 86-512-6593 1868

Fax: 86-512-6593 0868

Nippon Paint (Chengdu) Co., Ltd.

Year of Establishment: 2005

No. 600, Chenglong Avenue, Chengdu Economic
and Technological Development Zone,
Chengdu, Sichuan

Postcode: 610100

Tel: 86-28-8843 8188

Fax: 86-28-8843 2105

Nippon Paint (Foshan) Co., Ltd.

Year of Establishment: 2006

Fanhu Economic and Technological Development Zone,
Sanshui District, Foshan, Guangdong

Postcode: 528133

Tel: 86-757-8736 6665

Fax: 86-757-8736 6645

Nippon Paint (Tianjin) Co., Ltd.

Year of Establishment: 2006

No. 2, Yiyuan Road, Da Wang Gu Zhuang,
Wu Qing District, Tianjin

Postcode: 301712

Tel: 86-22-5969 0555

Fax: 86-22-5969 0545

Nippon Paint (Shanghai) Research & Development Co.,Ltd.
Year of Establishment: 2007

No. 287, Chuangye Road, Jingiao Export Processing Zone,
Pudong New District, Shanghai

Postcode: 201201

Tel: 86-21-5838 2338

Fax: 86-21-5838 0739

Nippon Paint (Changzhou) Co., Ltd.

Year of Establishment: 2007

Qiu Jia Village, Wu Yi Cun Wei, Heng Shan Qiao Town,
Woujin District, Changzhou, Jiangsu

Postcode: 213117

Tel: 86-519-8866 1182

Fax: 86-519-8866 1188

BK & NP Automotive Coating (Shanghai) Co., Ltd.
Year of Establishment: 2008

Room 301, No. 287, Chuangye Road, Jingiao Export
Processing Zone, Pudong New District, Shanghai
Postcode: 201201

Tel: 86-21-5838 1068

Fax: 86-21-5838 5568

Nippon Paint China Holdings Co.,Ltd.

Year of Establishment: 2010

Floor 12, No. 2277, Longyang Road, Pudong New District,
Shanghai

Postcode: 201204

Tel: 86-21-5010 1687

Fax: 86-21-5010 1102

Nippon Paint Industrial Coating (Shanghai) Co., Ltd.
Year of Establishment: 2010

Room 1125, Building 1, No. 1089, Laoweiging Road,
Jinshanwei Town, Jinshan District, Shanghai
Postcode: 201512

Tel: 86-21-5838 4799

Fax: 86-21-5838 4882

Nippon Paint (Zhengzhou) Co., Ltd.

Year of Establishment: 2011

North to Fenshang Village and East to Xueyuan Road,
Mazhai Industrial Park, 27 District,

Zhengzhou, Henan

Postcode: 450000

Tel: 86-371-8600 3937

Fax: 86-371-8600 3937

Nippon Paint (Hebei) Co., Ltd.

Year of Establishment: 2011

Huayuan Road, Development Zone, Langfang, Hebei
Postcode: 065001

Tel: 86-316-608 8535

Fax: 86-316-608 7000

Nippon Paint (Shenyang) Co., Ltd.

Year of Establishment: 2013

No.103-11, Meigui Road, Sujiatun District,
Shenyang, Liaoning

Postcode: 110101

Tel: 86-24-8984 1771

Fax: 86-24-8984 1772

Guangzhou Supe Chemical Co., Ltd.

Year of Establishment: 2014

Supe Industrial Park, No. 72, Xieshi Road,
Zhongcun Town, Panyu District,
Guangzhou

Postcode: 511495

Tel: 86-20-3471 8388

Fax: 86-20-3471 1818
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